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Savitribal Phule Pune University and Nashik Shikshan Presarak Mandal Late
Bmndu Ramrao Deshmukh Ans and Commerce Mahila Mahavidvalayva Nashik
Road, Nashik collaboration with K THM College. Dep.of Sociology the sevan days
short term Gender Sensitivity Credit Course was conducted online from February
Bth o l4th, 2022 for the TYBA class under the Depanment of Sociology, On
Tuesday, February 8, 2022, In the first session, Transgender Hon. Sonali Dalvi Pune
miroduced the opic of Trans Gender Law and Policy. "We have to face social
distances from hirth," she said Dunng the Corona penod, transgender people
suffered greatly Dr They don't touch us. We should be seen as human beings. There
are many misconcepbions among people about LGBT. Children bom with two sexes
should be given food, clothing and shelter if they are rejected by the family. There
should be a shelter home for transgender people as once the family 15 out of the house
all their relationships are broken. When 1l comes time 1o go to school and get
education, people alwavs look at such children with the same eves. Sonah Dalwv
opined that gender sensitivity should be read and listened to and socicty should be
sensitive as there 1s no job and no money. Scparate toilets should be built for
transgender people. Crying doesn't solve life's problems so | have always rmised mv
voice for them The Kamataka governmemt has reserved two per cenl seats in
governmeni jobs. The Kerala government has implemented a number of policies. As
the Odisha government has issucd BPL card, transgender people should get Aadhar
card, ration card, volng card, police should have gender sensitivity course. Schools
should have vocatnonal courses. Sonah Dalvi said that now we get ransgender
cerificate from the collector. Sonali Dalvi answered many guestions asked by the
students. Prof. Dr. Sanjay Savale KTHM College, Nashik, expressed his positive
opinion and supported the transgender movement. Principal Dr Leena Pandhare
expressed her Presidential sentiments and we share vour gnef. We are connected
with your movement and students will also participate in this movement. Asso Prof.
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Dr. Vinod Nirbhavane Course Coordinator thanked Sonali Dalvi, Principal and
students

In the second session from 2 to 3.30 pm Principal Dr. Faruk Sheikh Sandecp Kala
Mahavidyalava Zodge Taluka Malcgaon guded the students on the subject of gender
and Mushim women. He smd that there 1s equality between men and women m Islam
and women are involved in every aspect of Islam. Islam gives women free
opportunity. 1t 1s also often obyected that wearing the burga is & culture derived from
Turkey and 15 used in our country. The Indian Muslims here must decide whether o
wiear the burga or not. Today, the Iiteracy rate of Mushim women in the country is
53 per cent and that of children is 43 per cent. In general, Bangladesh and Bhutan
arc ahead of India in the global repont on gender panty. Such incidents have taken
place in our country. In Rajasthan, if another girl 15 borm, she s killed The
Govemment of Maharashtra has made it compulsory to put the name of a woman on
Satbara Utara. In rural areas. it 1s necessary o bring boys and girls together from
school, to exchange ideas, to inculcate gender sensitivity in them. Gender equality
1s essential 1o the physical transformation of girls, as well as 1o create a pussion for
education, 1o create counseling centers in colleges, 10 form student gram panchayats
for students, and also 1o form study groups in urban areas According 1o Shariat law,
a Mushm marnage cannot be dissolved. The Muslim community also insists on
limiting the number of children. In the unorgamzed sector, the Mushm commumity
1s engaged in small businesses and 15 constantly domg the same business. Many
misconceptions are spread that people in the Muslim community are quarrelsome.
Mushms try 0 hve in ther socal and economic conditions. They are n the
unorganized sector, said Principal Farooq Shetkh

In the third session, Assit. Prof. Deepak Shinde Department of Sociology, KTHM
College, Nashik presented the topic of Gender and Land Allocation and Disputes

According to him, women from upper castes may have got nights but women from
disadvantaged groups have not got nghts. Gestational diagnosuc testing has been
misused as the birth of a daughter 15 considered a crisis. $8% of the population is
engaged in agriculture. In India, agriculture is also a real estate with a reputation for
solar protection. There is sentimentality m land ownership. Land ownership 15 st
different levels in Afnca, USA, Nepal, Pakistan and indha. Land 15 a means of
maintenance. Subramaniam Swamy has said that the women who work in the land
are suffering a lot. 11 one seed is sown, many seeds are obtained Where women are
given secondary importance i terms of dignity and rights. The mentality was that
Shriva could not manage the farm so houses, cars, land were less in the name of
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women, land prices in the city were higher than gold. Land i1s a natural component
Power comes 1o those who have land through financial institutions. Land 1s a
measure of women's nghts. 18 to 15 per cent of women own lands. In Nashik, the
proportion s nine percent. Women belong to this group, Women got the nght 1o
vole. In Parliament, the number of women in the Legislative Assembly does not
exceed 15 per cent

For the first time since independence, the Hindu Code Bill was repected in the Lok
Sabha The 1976 Equal Pay Act was enacted. In 1963, the Maximum Land Retention
Act was enacted Guyran had to try 10 get the land to the women. Dadasaheh
Gmkwad has done a great job i allocating land m Nasluk. The Maximum Land
Ceiling Act came and feudahsm was undermined The wages of women in rural
arcas are low. The T4th Amendment gave 33 per cent reservation to women in local
bodics. Although laws are bemg made, there are many loopholes. Women who have
land in their name get more nights. Rescarch has shown that it reduces the incidence
of domestuc violence. In 2006, a law was passed 1o free women from domestic
violence. Women have been pushed mio the field of seasonal forms.

Zero budget 15 seen in many offices after globaltzation. The government's
withdrawal from education and health is a result of globalization. Women can also
cam money. 1t 15 truc that land is a separate property. Whoever owns more land
sutomatically gets power. The five talukas studied in Nashik are Nashik taluka,
Dmdon, Trimbakcshwar, Igatpunt, Sinnar, Niphad. Brothers and sisters struggle (o
own land. In the agricultural sector, land census is done Land ownership is only 10
10 20 per cent for women. The lowest lund ownershap is in Niphad taluka. Nandgaon
15 & drought prone distnict where 20% of the land 15 owned by women. How about
20} per cent m Trumbakeshwar, 22 per cent in Malegaon and 22 per cent in Deola
taluka. Land holdhng, possession of land, land ownership and occupation is the
sevenieenth verse, This seventeen transcript, which 15 always useful, 15 umque. The
names of father, mother, sons and daughters are mentioned on Satbars Utara. The
rghts of the daughter are denied after the death of the father. The provisions of the
Hindu Succession Act, 1956 apply. But women are excluded from ancestral lands.
Indian women's property law states that afler the Inheritance Rights Act 1974, a girl
child is entitled to the same birthright as a boy. On the issue of gender and land
allotment, Assit Prof. Guided by Deepak Shinde. Asso Prof. Dr. Vinod Mirbhavane
orgamzed the program. Performed under the guidance of Lina Pandhare. It was
attended by students from KT College, Nashik, Women's College and Ratra College.
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February 8, 2022, In the first session, Transgender Hon. Sonah Dalvi Pune
introduced the topic of Trans Gender Low and I"ulup_.
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Principal Dr. Faruk Sheikh Sandecp Kala Mahavidvalava Zodge Taluka Malegaon
guided the students on the subject of gender and Mushm women
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Assit Prof. Deepak Shinde Department of Sociology, KTHM College, Nashik
presented the topic of Gender and Land Allocation and Disputes

1Q esnmus?

(PR T 1
liﬁ‘pu 5 I-Jl;rialr'l-::l.l""'l‘ #:‘-u.‘:"!‘l dn el E
s L K i \ Elpas M T

o [ S



Gender Sensitization Credit Course Report 9 Feb. 2022

On February 9, 2022, Hon. Sham Konur gave a lecture on the introduction of
LGBTOQ mn the first session. He informed aboul the programs implemented online
for this community. In 2009, he founded Mist, an organization that conducts
programs such as film festvals and ant festivals, bninging together all the
communitics that fall mto this category, In Pune, Hyderabad, Bangalore, programs
have been mplemented under Mist Sanstha. This commumty 15 10 a dilemma and
we are working to give it various nights. We are working for the enactment of various
laws to ensure our fundamental nghts, equality and the nght 1o hfe as human beings.
He also clarified the 1ssue of child marmage and the consequent atrocitics agamst
women. Explaned how discrimmanion 1s done by giving vanous examples of gender
equality. Also, Hon'ble Principal Dir. Leena Pandhare clanfied that students should
be connected with this community and be sensitive about them.

In the second session, Assit Prol. Deepak Shinde presented women's stones on
gender 1ssues and land allotment and debates. The women have o face o struggle as
they ask for a share in the father’s land. Relationships are broken, consent has to be
obtained as vou have 1o go to court He clanfied that gender discrimination is
practiced in respect of propenty. While studying the cases of different women, due
to the division of land, women are given different types of contamination. She 15 not
considered cultured. Widows have a feeling of insecurity, so the brother explaned
that the fammly should be entitled to the property on their own. Gender-based
mamiages are not something that is born in the society. This 15 due to the fact that
the various inequalities and benefits are not allowed 1o fall nto the hands of women.
The land has a reputation. The law gives equality 1o all. These are the consequences
of pmtriarchy. He clanfied that gender sensitivity should be understood as the evele
system 15 closed as women do not want to ask for land as it is the share of men and
these incidents can be brought to light through rescarch

In the third session, Assit Prof. Dr. Umesh Shinde, Department of Sociology.
KTHM College, Nashik, guided the students on the subject of gender and tribal
women, To what extent do tribal women face gender discrimination? He also
clarified about marmiage rights, property nghts, working conditions.
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On February 9, 2022, Hon. Sham Konur gave a lecture on the introduction of
Lopio
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Assit, Prol Deepak Shinde presented women's stones on gender ssues and land
allotment and debates
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Assit. Prot. Dr. Umesh Shinde, Department of Sociology, KTHM College, Nashik.

guided the students on the subject of gender and tribal women
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Gender Sensitization Credit Course Report 10 feb.2022

In the first session in the Gender Sensitivity Credit Course dated 10th February, 2022
Hon, Yogini Raul, Mumbas, shared her thoughts on the subject from the root 1o the
frust of gender equality. He said that women invented agriculture and due to this
vanous restrictions were imposed on women. This was because after the invention
of agriculture, there was a need 1o store grain and mheritance nghts for how o
protect it From that came the institution of marmage. The woman was (ransformed
into & wife and the children bom from that woman are ex-husbands and from that
came the patnarchal system.

It is usually between the ages of 12 and 13 that children begin 1o experience sex
changes. We should nol only talk about girls. we should also talk about the question
of third parties. Also women are laxy, women should be beautiful it 15 pan of male
power. We need to change our concept of health. A woman's body and sppearance
arc determuned by what she looks like. We have programs to show the girl that she
should wear a san, also put her neck down and be ashamed, it 15 said that a woman
does not understand science because she does not talk much. So girls should learmn
science and technology without leaming sewing and mchndi. There are many
organizations in the women's movement that help you and vou should never give up
the scientific approach. kach police staton has a female cell. Ask for help from
teachers or various boards. Go 1o Buddha Vihara and see if we can talk to anyone
Look at what 15 going on around vou, listen to what they have 10 say. There are
counseling centers in many places. We need to think about what we can do to bring
cquality in all homes. Even if we keep domg it little by hittle, these changes happen
i a few days, years. If there 1s any big event, only girls give bouquets and wave, so
we should not do that. Girls should stop decorating themselves so that women should
be treated equally i the umon. You are not a showpiece. We should wear everyday
uniforms. Your financial independence should be considered. Every girl should have
a job. The reason behind this 15 financial independence. You understand financial
transactions, vou should start financially self-relant now rather than move on when
the situation anses. No rehigion has given anything to women. Pooja-archa religious
program should be siopped by women. The idea of religion should be put aside by
girls, We have to make our own progress so that no one punishes us. Docs fasting
increase a husband's life? Girls get mental strength through education. The Dowry
Prohibition Act was passed 60 years ago but there are a lot of laws on why the Dowry
Prohibition has been passed.




The media has also had some benefits. When a law is enacted, five o six
organizanons are in operabion. The Verma Committee passed the Nirbhaya Act in
consultation with 76 types of people. Stop being afrmd of what people say  People
have no subjects to chew on. "Parents love their daughters so much that they take
care of them." said Yogimi Raul Principal [>r. By Lina Pandhare We need 1o do
socinl awareness consciously He sand that we should think carefully about our
rights

In the second session, Prof. Dr. Salma Aziz, Head, Department of Sociology, Abeda
Inumdar College, Pune, spoke on Violence Against Women in India and the Changes
That Happen in It Although domestic violence 1s beng perpetrated. there s hintle
talk of it. There are also many cases of domestic violence in Bihar, Uttar Pradesh
and Madhva Pradesh. Domestic violence 1s also seen among women belonging (o
sogio-cconomucally backward classes. For this, 1l 18 necessary to creale awnreness
about laws and ideology. Domestuc violence 15 ignored by the group., the family. 53%
women are victims of domestic violence in Uttar Pradesh. Bihar and Madhva
Pradesh. Domestic violence involves physical abuse, burnings. injuries, and beatings
to establish control. In the case of children, child mamage, child sexual abuse, child
abuse, malnutrition, neglect of health, neglect of education. The Constitution gives
rights to women but we see places all over the world where these rights cannot be
exervised by women due to lack of education. Therefore, it is important to create
awareness aboul gender, In the thard session, Prof. Dr. Shashikant Malode shared his
views on gender and women in the unorganized sector. In the unorganized sector,
the proportion of working women 1s high and wages are low
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10th February, 2022 Hon. Yogim Raul, Mumbai, shared her thoughts on the
subject from the root (o the fruit of gender equality ( Lingsambhav Phalapasun
Mulaparyant)
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Prof. Dr. Salma Aziz, Head. Department of Sociology, Abeda Inamdar College,
Pune, spoke on Violence Agamst Women in India and the Changes and Patterns
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Prof. Dr. Shashikant Malode shared his views on gender and women n the
unorganized sector

=

- ‘_-'-'—'-F'-'-F.-
iQ DINATOR INCHAR INCIPAL

NEPM 5 Lol Bingu Aamiao Deshimaicy WP L Lote gl Hamrao Deshmonh
Arig Com & Sci Manike [ T TEe 1T 1T Nein Som B0 Tlafei WENGaveSvakiiy e

T “m "'Iﬂ"“ “W Wi Bail Man ik Bfan 477 ik

—




Gender Sensitization Credit Course Report 11 feb.2022

Hon. Harish Sadani Mumbai shared his thoughts on this topic while understanding
gender. There has been man-made sexism for years and centunies. We go from one
stage of hife o another. S0 development depends on how much we change our way
of hife, It 1s important to priontize education and health as monthly income 18 not
development. The perceptions and images of the subject of bemng male are different.
In the patniarchal system, the system of transfer of power from one man to another
and to a third man 1s mamntained, as there will be only one man in place of the father
That 15, patriarchy 1s deeply rooted An alcoholic meets different people throughout
the day, but when he comes home, he beats his wile because 1118 a pnvilege given
10 him by the system. The five institutions of family, religion, education, media and
government have imposed restrictions on women for centuries, They are related to
cach other. The attitude towards men 15 that men are superior 1o all others are
infenor. That 1s, the masculine svstem is our enemy and we have to constantly
question it. The man has 1o constantly prove himself to be the savior. The vounger
brother 15 asked 1o protect hus sister. Girls also love mowvies like Bahubah and Kabir
Singh. Chaldren are inculcated with the idea that men should look s women as
objects and should not waver. This leads to boys commutning high speed drving.
curd laying, cigarctte smoking, jumpmg. drmking and ¢ven committing cnmes. You
are always portraved as the winner. Cniticism of women i evervday life 15 gender
based violence. Insults are used in relation 1o women. He expressed the view that
gender, which is acceptable to one, may not be acceptable to the other

In the second session, Prof Dy, Smita Avchar, Head, Department of Sociology, Dr

Babasaheb Ambedkar, Marathwada University, Aurangabad, spoke on the issue of
sexual harassment of women in the workplace. The 2013 Act established women's
commiftees in the workplace Such comnuttees are also functioning in the private
sector m all state level offices. In 1990, Bhavandevi, an activist of Saathiva
Sanghatana in Rajasthan, was subjected 1o unfar treatment of child marmage by the
upper castes i the wvillage while she was doing social work. Sexual harassment m
the workplace 1s defined as sexual harassment, exposure to pomography, speaking,
emailing, physical or verbal gestures, or any other act. But the woman in front must
have felt that such an act was inappropriate, so the head of the office was entrusted
with the responsibility of ensuring that such abuse does not occur in s area. An
inmernal gnevance redressal commutiee was set up for this purpose. There should be
a committee consisting of the charperson of the committee 1o provide secunty 1o
the victim, change of place of work and also a lawyer, police and social worker. [t
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mentions a number of confidential matiers, such a5 being a lawyer and having a
complamt agamst a man. The mad 15 also subject 1w this law. Direct or implied
action 15 defined as persecution. Even so, ownimg one 18 still bevond the reach ol the
average person, [t is important to conduct tramning in this regard and men should also
be aware of what ther actions lall under the purview of the law

i1 feb.2011, Hon. Hansh Sadant Mumba shared his thoughts on this topec while
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Prof.Dr. Smita Avchar, Head, Department of Sociology, Dr. Babusaheh Ambedkar,
Marathwada University, Aurangabad, spoke on the issuc of sexual harassment of
women in the workplace
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Gender Sensitization Credit Course Report 12 feb. 2022

Prof. Dr_ Sanjay Savale, Head, Department of Sociology, KTHM College, Nashik,
in the first session presented his views on the realities of gender sensitivity in rural
tnbal arcas. Gender can be changed but body cannot be changed. Empowerment,
equal opportunity, gender analysis and gender discrimination exist bul we feel it is
ignored and gender discrimination. What kind of behavior 1s gender equality wall
create equality and we wall move towards humanity. We arc at a level of sensitivity
We want 1o move towards pure humanity. The social organuzahons that shape our
behavior need to change. Deprived clements are pushed away from the mainstream
In rural areas, Maharwada, Mangwada and Chambharwada sull seem to be outside
the villnge. Roles, responsibilities, restnictions, opportunities are determined by how
a person behaves. It s important that you understand the social space. We are not
very advanced in urban arcas. At some level we have backwardness. In rural tnbal
arcas, there 1s a patnarchal system in the villages. In rural sreas resources are scarce
and gender 15 high. The rural areas need to be connecied to the markets but they have
nol been in touch for many vears due 1o lack of transporiation and means of
communication. Many tribal lands have been usurped by monevlenders. Here is
ilhiteracy. There 15 a lack of desire for literacy. Alcoholism 15 a problem of livelithood
and there are few options for il There is a huge difference in the wages of women
There are some similaribies between tnbal gender and brotherhood but there is
patnarchy among the tnibals. Here (0o there scems 1o be male dominance. Patnarchy
15 also hugh among the nomadic people Many tnbal women are plagued by health
problems. Abhivyakti Sanstha is working in Nashik and this organization has formed
an action group by bringing together girls in the age group of 13 to 25 yvears in tnibal
and rural arcas under this project. The first thing they did was 10 select specilic
villages, contact the girls. link them 1o these groups, discuss gender first, and make
a map of the village. There 15 no environment for girls to get education here. Public
oprmon 15 not favorable for girls to go to the oty for education. Thev arc also
terrified  Academic shyvness appears here. Poverty, backwardness leads 1o this
shyness. This put a lot of pressure on the girls and they worked as researchers.
Organizational action, grouping of parents, grouping of boys, political interference
in determuning the age of marmage, census of girls, finding out the educational status,
statistics of girls who have never been to school, holding parent meetings and raising
awareness among grls Happened The positive atitude of the Gram Panchayvat
members has allevisted many of the problems faced by the girls. This includes
interviewing parents. finding out what the girls' jobs are, and giving them
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confidence. When girls started asking questions, talking to parents, women working
in self-help groups used 1o ask their hushands, now they just tell. The children should
be taken slong and the children started working on this project. The girls staried
talking about sanitary pads That is, children's reading groups, study groups, helped
1o create sensitivity about gender. 11 the question of women's livelihood anses from
education and ability, then the people of the house also ke notice of it Quality
increases at the social level. From village to district, state, country and what is
happening in the world, Jagbhan helps to raise one’s own status. Tribal chaldren leamn
to understand the world around them by overcoming fear, pressure, shyness,
language, customs, inferonty complex. Even if they get low marks, we should salute
them

In the second session, Hon. Asso Prof Dr. Gulab Pathan, Head, Department of
Sociology, Poona College, Pune, shared his views on the subject of women's studies.
Although women's liberation movements have taken place, education must be
disseminated among women so that gender equality is not achieved. Cender
mequality 15 reflected m the way we speak and behave We are members of a
patnarchal culture Women are a tool and men should change therr minds about
being superior. There is equality under Article 15 of the Constitution and the burmmng
of women by dowry 18 a disturbing phenomenon and hence education 1s important
to change the man. The cost of marriage of girls Why and why should such spending
be stopped. Children have been given a lot of rights by the patriarchal system. Garls,
however, are deliberately kept away from it Changes are needed at the social level.
Governments make laws that change people’s hives. There are many organizations
that help women. Where there are backward people nothing changes and therefore
the movement for gender equality 18 not over. You can't depend on the government
1o do evervthing. Changing the mindset of the society at a nme when we need 1o
change ourselves is really a big thing Fven well-educated people speak wrong. It is
important to know the framework of the law. Many revolutionary laws have been
pussed in the case of women before idependence The ban on Sati, Hindu
Remarniage Act, Anti-Child Marriage Act, Property on Property. Shariat Act has
saved the lives of 50 many innocent women.

Even afler independence, special laws have been enacted. The Special Mamage
Adt, the Prevention of Untouchability Act, the Hindu Adoption Act, the Anti-Hunda
Act, the Domestic Violence Act have definitely stopped many bad things from
happeming but these laws are still needed. We get reports of atrocitics against women
both before and alter marmage. In the surrounding socwo-cconomic as well as in some




highly educated middle class families, women have o face violence different
wivs, Women from middle class highly educated familics do not have o lace these
problems as much as hard working socially, economically backward women have o
work hard to carn a living. to eamn a living, to run a family. This means that although
women's issucs scem 10 be different at differemt levels, women's movemenis
continue through these different mediums. Change 1s happening but 1t should happen
faster Asso. ProfDr. Presented by Gulab Pathan
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Prof. Dr Sanjay Savale, Head, Department of Sociology. KTHM College, Nashik,
in the first session presented his views on the realities of gender sensitvity in rural
tribal arcas
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Asso Prof [r. Gulab Pathan, Head, Department of Sociology, Poona College
Pune, shared his views on the subject of women's studics
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Gender Sensitization Credit Course Report 13 Feb. 2022

Hon Shobha Pawar, Member, Women and Child Welfare Committee, Nashik,
shared her views on gender sensitivity and human tralTicking. In them, children play
on the field, which develops their own experience on an ideological level with other
children to struggle for leadership. The girls, however, play at home as they are
within the threshold and bemng the only giel, her physical qualities do not develop,
Children develop different skills and this game should not be seen as just a toy. It
becomes a birth certificate. In it, the boy and the girl form the third body . Gender is
a physical representation. The names of the boys are also going 1o be grandiose and
the names of the girls are stamped with fragility. All these have an effect on human
traffic. Garls are trafficked among the poor To date, arms trafficking has been the
number one occupation i the illicit trade, followed by the sale and purchase of girls
Is. A case of kidnapping is registered under section 363 Girls are lured into love
traps and cheated by bovs. This has mcreased in recent imes. When parents ask a
girl under the age of 18 if she 15 in love with someone, the girls get angry and leave
the house. While not a groundbreaking contnibution 10 the genre, schoolgirls and
college girls are exposad to the scourge of exposure. Women are trafficked and sold
for sexual exploitation in the red light area. Girls are lured away by the lure of jobs
by recognizing their socio-economic status and showing vanous lures. Such buying
and sclling takes place from one state to another as well as to another country. It is
not possible to get out of the fact that women are abducted and sexually exploited
by seting up vanous fake organizations, which means that the human trafTicking
network 15 international mn that it sells for age, sexual exploitation, organs. Therefore,
i is important (o take such modents senously. Your actnons must be safe. It s
impaortant o say goodbye at home, Y ou must have a helpline number. You need to
know who vour friends are at home. A separate cell has been set up in the police
stanon for the safety of women. Sakhr One Stop Center 1s near Nasardi Bndge. No
matter what the problem is in the trust cell, family harassment does not complete the
police but you have 1o get there and there are really people working hard in these
systems. As the girls have a nch family, they arc forced to get mamed and buy and
sell. The mediator knows the feelings of the family and is taken advantage of The
idea 15 that girls are being blackmaled and thas s what happens.

In the second session, Hon. Asso Prof Dr Vidva Avachat Head Departmemt of
Sociology, S P, College Pune, presented her thoughts on the subject of women's
movement in India The result of the women's movement 1s the enactment of laws
that arc expanding the movement. The women's movement 15 a subjoct 1o be taken
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scniously. Magazines of women's movement, women's study centers are constantly
working to create awarencss aboul women's 15sucs by writing. propagating and
disseminating it. Women working in the medical ficld Women working mn different
ficlds are constantly raising awarencss about women's issues, Women's liberation 15
a concerted effort, an wdeological thread that brings together vanous elements. Gail
Omvet has proposed two types of women's movement, the women's equality
movement and the women's hberation movement. The pre-independence movement
was 10 change the reatment of these women. The leadership here was male and the
cducated men were from the newly emerging class. Public support was not
forthcoming The participation of women i the freedom movement became
important as part of social reforme After independence, the movement from 1947 1o
1975 gave women nghis under the law, The participabon of women was increasing.
Women have jomed the tinbal movement. Land acquisiion. Prohibition of Alcohol
Alcohol was a major problem for women in the geographical area. The 1ssue of water
has become important. Mrinal Gore raised the 1ssue of water intensely. The cheating
front was removed The fights agunst the govermment and the 1ssues of thas fight
were linked 1o women, not men. The involvement of muddle class women was related
to issues related to the famuly svstem. The Chupko movement ook place during the
same period, from 1972 10 1974, It had a large number of women. Sunderlal
Bahuguna encouraged the tbal women 10 fight a umique battle agmnst the
contractors, which led to the environmental and Chipko movement being taken up
at the governmental and political level Ordinary women were mvolved in this
movement and nowhere in the middle of this movement 1s this type of secondary
seen, The intemational movement of the decade of 1975 1s sigmificant. Thas decade
wis important to bring the entire state system in place. Attempts have been made to
address the 1ssue of imustice and atrocities against women. The secondary place of
women in the family structure has been underlined and the incidents that have wken
place have led 1o anti-Hunda anti-rape movement. The Mathura rape case in 1980
and all these incidents and this case created a wadespread movement and it became
law, Questions were raised as 10 where and how these incidents ook place, what the
defense system was like. The society became aware of the madents of police
brutality against women in custody and protested agamst it Women are conssdered
as vichims. In some cases, when the court acquitted the criminals, the society revived
and the state was dragged into the movement. Here, women staried agitating wath
anger and excitement. The realization that | was a woman grew stronger. Even i the
Shahbano case, women's movements have defimitely had a socio-political impact

She should get alimony and this was protested and politicized by upper class
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Muslims in the name of religion. In the middle ages, there was a large section in
Rajasthan who supported the practice of sati and forcibly forced a woman to perform
sati, which was said (0 be a culiural issue of our tmbe. It was decided how great it
was, This created two different groups and the stare had o mitervene. This led to
many people joining the women's movement, The movemenis of the present decade
are no longer geographical. The means of peace, ideological struggles,
sccommodating the intelligentsia have become such. Tribal agricultural luborers,
upper and middle class women have participated m it The anti-dowry movement
underscores the duality of women. On the contrary, there was an ideology that the
vounger sister was bemg marmed off and this was gquestioned by the movement. Due
1o the large scale movement, upper class women were also falling victim to it. In
Pune, Mumba, Nashik, Delhi. Hyderabad we see this proportion in a wide range
Awareness of the anti-Hunda law gave impetus to lawsuits agmnst the in-laws

The snti-Hunda movement was initially opposed by working women and the muddlc
class women were subjected 1o atrocities within the four walls. In the age of
globalhization, women have had movements aboul women's work, equal pay,
domestic violence, and women's division of labor. He was responsible for taking
care of the children, taking care of the house and the famuly system in the ninctics
There 15 no movement left on a question with fags

It was important to think of women as human beings The post- 1990 legislation is
also significant. In Rajasthan, the mother-in-law of a woman who went for sab was
a teacher. Awareness has been created 1o prevent this from happening and we arc
seemng changes m il If vou histen to the expenences of the women of the previous
generation, the concept of m-laws scems to be a big part of the movement. What has
been the effect of the movements so far, has there been awareness? So the laws have
been passed, the atrocities at work, these laws are the success of the entire women's
movement. Although they have not been completed, some questions can be raised
on that side. The first question 15 from the superionty of the first movement then the
symbol

Dressing like @ man is not an ideological development. Rejecting that symbol,
rejecting Mangalsutra means rejecting the symbol of marnage. Ideology should be
emphasized and rejecting such symbols was revelutionary. The existence of the
hushand was demicd and therefore he was opposed. This led the famuly (o say tha
women should not join the movement. Vidya Bal also said that the symbol should
he left to that person. Later it was realized that a girl should not wear the clothes of
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a boy so there 15 not much change. Men are asked what makes them cry like wives,
whether bangles are full. Sharmila Rege noted the duality of women and wrote about
it How textbooks are wnitten about this is important. Women do housework so it 15
not secondary. Asked about the work of women and the work of men. Why women
in TV commercials? Such questions were asked, What a woman has to do with
shaving was opposed. kamala Basin has said that women's issues cannot be solved
by taking sticks, but by writing for it, creating awareness, creating space for thought
process among all the common people. In the middle penod of women's movement,
men became aloof. You can see the change in cinema oo, [t 15 important to know
the politics and the cause of power regarding women's 15sucs.

Target women so that vour rehigion will survive. Cluestions are deliberately created

We need (o know what 1t 15, there should be legal discussions, if we tell children
about the law, the questions will be lessened. Section 498 15 misused. Blackmasling
15 done. Such questions anse because they do not know the law. Who started the
working women's movement, the NGO movemem? They are pohincally and
religously motivated, and these movements receive global funding Self-help funds
are provided. 11 there 15 a case of dowry i an alley, the locals oppose it. The pressure
from smaller organizations now scems to be building Some organizations have
merged into this political party and their political participation should be increased
0 these organizations say that they have gone into politics. Some organizations have
succeeded. Although some have failed, we can see that the women's movement is
working through different mediums at different levels and this has led to a radical
change
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Asso. Prol D Vidyva Avachat Head Department of Socwology, 5.P. College Pune.
presenied her thoughts on the subject of women's movement in India
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13 Feb. 2022, Hon Shobha Pawar, Member, Women and Child Welfare
Commutiee, Nashik, shared her views on gender sénsitivity and human trafficking
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Gender Sensitization Credit Course Report 14 feb.2022

l4th February 2022 Prof. Dr Praveen Ghodeswar, Director in charge, School of
Humanities and Social sciences, Yashwantrao Chavan Maharashtra Open University,
Nashik, guided the students online as the chiel guest. In ik Savitnibas Phule discussed
the changes expected in relabion o women's issues, Convineed the students of the
umportance of education. Women's 1ssues are different in socicties at difTerent levels
I'he problems of tinbal and Mushim women are different, the problems of nomadic
women arc different, they have no village. Sharmila Rege has wnitten a great
theoretical essay on Dalit women. In such a situatron where caste-based structures
are stronger than the classroom, the students are expected 1o diligently wait for
cducation as well as contnibute to social work. For this, slogans and slogans should
be prepared to raise awareness on women's 1ssucs and to think sbout why the rules
of conduct are for women only, Women should condemn the family syvstem, the
restrictions imposed by the caste svstem. the observance of religion. Our oniginal
religion has alfected all other religions. The founder of any religion 1S not 8 woman
and therefore all our religions are founded by men. Even today, cyber feminism has
cmerged

In the second session, Hon. Asavan Deshpande Project Head Pravara Medical Trust
Nashik Division rused the issue of prostitutes. He said that prostitutes are trafficked
and therefore need 10 be rehabilitated. Wherever these prostitutes live, they are
harassed by hooligans and mistresses. as well as mistresses and the people around
them. Inmitially, the girls are told to be n love and get mamied and run away. These
girls are brought from Rajasthan, West Bengal, Nepal. At first, they are physically
abused for a month or two and they have to move from place 1o place. In 8(#% of the
cases, they do not even know that they are marmed off and sold In a wvillage in
Rmasthan where prostitution 15 a traditional business, girls are bought and sold. She
15 the only one who 15 motivated 1o do this business. These are just some of the goal
seitng shareware thal vou can use. In some places., girls are converied into
prostitution business. This s because the girl's place 1s secondary n the society, The
question anses as 1o whach man should be named after the children of prostitutes
Now even if the mother's name s mentioned, it can continue. Babies are not kept
here because it 15 very difhicult to keep children. The mother has (o stay away from
the chuldren. Also, the family i3 not invited to the wedding Even if a person is
running a business at home, there are a lot of cthical 1ssues. The women are kept in
government ashrams whenever the police raid such places, Often these women are
brought here by the family. The crimunal can also present his case in the court but




these women are assumed (o be rehabilitated. Rehabilitation is nof the right thing to
do. Even after rehabilitation, the society does not accept the woman. This business
is donie between the ages of 18 (o 40 and also in the age of 50. Since these women
have run away from home, they do not have documents, do not have a bank account
and therefore efforts are made at the institution level to get these documents, Women
prostitutes also have basic rights. These women are not accepled in the society, ILis
difficult for them to get out of this business as they arc not educated so ther
exploitation is high. They can't read or write, they have language problems and 1t
hecomes difficult 1o tell them the problem and send them back. Although sent home,
the woman is not accepted by the family. The role of law in this regard 1s sull unclear
and is not viewed from an ethical point of view. The police do not treat these women
as per the guidelines given by the Supreme Court. It does not bring stability to their
lives. Problems arise in children's education. In the patriarchal system, girls are sold.
While there are mo restrictions on children having sex, women have many
restriclions. So girls, women fall in love with each other and they are cheated The
proportion of men i prostitution is not high but the proportion of women 15 high

Women are subjected 1o physical und mental abuse. Have to stay away from family.
Making a living is not easy. The owner, the hooligan, the police, the people around
Women who are high profile prostitutes show that they are working somewhere. We
initially had to find women in the prostitution business. Also in Lasalgaon
Pimpalgaon women from rural areas come to the market place for such business

Organized prostitution is a crime under the law and police raids are camed out 1o
rescue such women but the police are also unable to take action and do not know
their role so the women are harassed The queshon anses as 10 whether the
prostitution business should be socially recogmized. Young giris should not be m the
business and women who have been forcibly evicted should be allowed out. Women
who want 1o stay in the business should be allowed 1o stay. The society should also
accept women who are beng rehabilitated. They have to face huge problems. In
order to be honored as a human being. it is important to organize events for such
womei. to involve them in the general public, to walk with them, to talk to them. 10
interact with them. The role of the media is also imporiant. Rehabihitation
opportunities for these women need to be made available in the workplace Such
women need o be tested for HIV by talking to them. They go against the police as
this is not done by putting pressure on them. Due to the efforts of NGO workers,
such women go to hospitals for checkups on their own. They also try not to deceive
others, not to bring young girls into the business and (o ensure that these women do
not become HIV positive. Asavan Deshpande opmed that for the last ten years no
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Youtube link

1. Tranjender Sonall Dalvi - https://youtu. be/EoTuoy Imiw
2. Prof.Deepak Shinde : hitps://youtu.be/xax RoQROLQ

3. Shyam Konnur - https://youtu.be /KD|AY AulnNO

4. Prof.Deepak Shinde - https://youtu be/KaWOCVsptKY

5. Prof.Dr.Salma Aziz - https://youtu be/IUnizSNhsbE

6. Prof.Dr.Shashikant Malode - https://youtu.be/1budHIFasyQ
7. Yogini Raul,Mumbal - https://youtu.be/in97HwN pT8

B. Harish Sadani - https://youtu.be /EWNrd5im8Z0

9, Prof.Dr. Smita Awachar - hitps://youtu.be/bsNaYvo TGEw
10. Prof.Dr.Gulab Pathan - https://youtu, be/BI6BngtSK:0
11. Prof.Dr.Sanjay Savale - https://youtu be/BUv-VWebPW4
12. Prof.Dr.Umesh Shinde - https://youtu.be/QI6YFyIWEVD

13, Prof. Dr.Vidya Awachat - https.//youtu.be/AsW niwHrkB
14. Prof.Dr.Pravin Ghodeswar - hitps://youtu.be/IlAD-vVOwdc

15. Hnr. Asawari Deshpande - https://youtu.be/:QNYZiyTmijc
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swastik Laminate

shop No.9, sancheti Complax, pumping Bus Stop, Gangapur
Road, Nashik.

Olieciotier  DPE= 3727

Dear= Shubhangi sitaram thokare.

Congratulations| We are pleased to confirm that you have been selected to work
for [Swastik Laminate]. We are delighted to make you the following job offer,

The position we are offering you is that of [ACCOUNTANT] with an This position
reperts to Jinesh Patel sir.

We would like you to start work on 1.1.2024. Please report to linesh Patel sir.
For documentation and orlentation. If this date in not acceptable, please contact
me immediately, On joining, you will be invited to our HR tool | XPayroll] in which
you may be required to upload your documents.

Please sign the enclosed copy of this letter and return it to me by 1.1.2024 to
indicate your acceptance of this offer.

We are confident you will be able to make a significant contribution to the
success of swastik Laminate. And look forward to working with you.

Sincerely,

HR-Paresh Patel sir,

Swastik Laminate.
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S BB

The Principal,

Te,

LPRD ARTS COMMERCE & SCINECE
MAHILA MAHAVIDALAYA

MASTH ROAD- 427101

Dear Sir/Madam

This is to certify that the mentioned stalM are working with our organization Solution Services .

Our Office timings are- 9.30 AM 1o 6 PA

They are working due to financial problems at their homes & 1o fullill their education expenses, Hance

they are not abie to attend the collage on regular basis

Mame Joining Date
Sheetal Ramesh Waje 20.11.2023
Priti Pintujh Gaidhani 20112033
Ankita Sushil Padale 2011 2033
Rutuja Dyaneshwar Kale 20.11.2023
Saraswatl Devanand Shinde 0d 13 2023
Ia | Sukhdev Galkwad 02.01.202¢ |
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TO WHOMSOEVER IT MAY CONCERN
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THIS IS TO CERTIFY THAT MISS, YASHASWI G ZINGADE
IS WORKING AT CONDURA CONSTRUCTION CHEMICALS
PVT. ITD .OFFICE ADDRESS @
G1 RAUNAK HEIGHTS RACCA COLONY
NEAR SONI PAITHANI ,SHARANPUR ROAD ,NASIK 02 .
FOR LAST ONE YEAR.

SHE IS DOING HER JOB REGULARLY AND
SATISFACTORILY.
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145 Aaram Nagar Part-1, Yan Road,

Indian Board of Hypoosis & Neuro-Linguistic Programming
IBHNLP
Next to CIFE, Andberi West, Mumbai, 400061

Internship Appeiniment Letter
Date: 31/07/2023

Student Name: Sonali Sheywal
Address: Bhim Nagar, Jail Road, Nashik 422007

Dicar Sonali,

We would like to congratulsic you on being sclected fof the Digital Marketing Executive poution
with [BHNLP for Nashik Regional Office. Marketng Department, effective 01/08:2023. All of
us ot IBHNLP are excited that vou will be joining our (eam|

Ag we discussed during the interview process, this 15 a paid academic imemship dunng which you
will be expected to provide 48 hours per week through 1% August e 31* October 2023 (cacluding
Festivals and public holidays). Supend dunng the internship penod will be ¥ 10,000/, which will
be revised afier 3 months if we offer you a permanent job

This internship is viewed by IBHNLP s being an educational opportunity for you, rather than a
part-ime job. As such, your intemship will mclude rainmg/onentalion and focus primarily on
learning and developing new wkills and gainmg a deeper understanding of concepts through hands-
an application of the knowledge you leamed in ¢lass

Again, congratulations and we look forward to working with you

Best regards,
i
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&!&,/ Sandip Shirsat,
IQAC Co-ordinator Founder & CEO, [BHNLP
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< R KOTWANI & CO.
Chartered Accountants

Miss. Paltavi Sunil Amrukar 01-Sep-2023
Flat No. 2, Shree Hartvihar Society,
jail Road, Nashik - 423101

Subject: Appointment for post of Junior Accountant
Dear Pallavi Sunil Amrutkar,

We are pleased to offer you, the position of junior Accountant with ﬂ!ﬂ!ﬂw
Accountants (the '‘Company') on the following terms and conditions:

1. Commencement of employment
Your employment will be effective, as of 07-5ep-2023.

2. Job title
Your job title will be Junior Accountant, and you will report to CA Satish Kotwani

3. Salary
Your annual salary and other benefits will be Rs. 84,000 (Rupess Eighty-Four Thousand anly).

4. Place of posting
You will be posted at Nashik. You may however be required to work at any place of business
which the Company has, or may later acquire.

5. Hours of Work

The normal working days are Monday through Saturday. You will be required to work for such
haurs as necessary for the proper discharge of your duties 1o the Company. The normal working
hours are from 11 AM to 7 PM, and if necessary for additional hours depending an your
respondibilities.

For 5 it Kotwani & Ca., e o,
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DATAMATICS

Ref DGSUNASHI(OFFERNovember'23/43 Nov 06, 20203

Ma. Anuja Vikas Glis

Flat No-13, Mahesh Vihar, Chatrapat],
Shivaji Nagar Nashik Road Mashik,
MWaghik-432101

Dear Anuja,
This has relerence 10 our discussions with you regarding the utllzation of your services lor our group of companss
We are pleased io engage you 25 an "Assoclate” on a lemporary basis on the following larma and condtions:

1. VALIDITY: - _
This agreement is effecive from Nov D6, 2023 tll Apr 13, 2024 Uniess renewed in writing. this agreemant shal stand
terminsted on the complation of the above-mentionad paniod.

2. SCOPE OF WORK:

You will ba required to work on the specific project assigned 10 you in the FAS LOS & TAX' Department of
Damamatics Global Services Lid

1 PLACE OF WORK

initmlly you will be posted at Detamatcs Global Services Lid Mumbai, however, you may &t any time be ransterred o
any another department, unit or location in india as may be considersd nacessary by the Company ol is sole and
sbsoluta dacrstion. You misy ba requined o work in diferent shifts af the sole discretion of the Company

4. NOTICE PERIOD:

Y our notice period for the purpose of saparabon from services of the company, by elther sida will be by & wrillen
ntimation of

30 days in advance The resignation will be accepied only on your fulfiiing the lerms of the undertaking grven by you
dunng the course of your emplcyment

5. BACKGROUND VERIFICATION:

Your appointmant is made on the basa of your hawvng furmashed to the Company information and docurmants in
suppor of your aga, academic qualifications, previous work expanence, releving letier from your last empioysr and
other particulars on or bafors your day of polning. The Compary shall conducl & background and relerencs chisck as
per Company policy and this appointment is conditional upon recafving positive feedback. If at any tima il is found that
you have furnished falze information or withheld or suppressed any material fact or information, the Company shall be
entitled o forthwith ferminate your amploymant

& CHARGES & TERMS:
¥our compansation will be as par the Anndoours A" attsched

8.1 All work parformad during e assgnments will be the property of Delamatics Giobal Servicea Lid

7. PAYMENTS:
You Ere requined I open an sccounl with & J

COORDINATO
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DATAMATICS

B TAXATION:
Datamatics Global Services Lid undertekss no Eabifity for texes, dufies or other contnibufions payable by you on
paymsils masds undsr his sgresmant.

@ UNSATISFACTORY SERVICES:
Datamatics Giobal Senvices Lid will be at liberty io discontinue your services at no cost to Datamatics Global Services
Ltd, should your services be found unsatisfaciory, st any time during an assignment.

10 CONFIDENTIALITY:
You will acknowledge that informaBon nod generally known putaide of Delamatics Global Services Lid, conoerning o
meleting o the research, desgn. developmanl, manufacture and sals of Datamatics Giobal Services Lid, products,
inc|uding withoul Emitationa the genamnd business operation of Detmmatics Global Services Lid , the findings. repors,
wentione, discovenss, davelopments and improvemants dsclosed W you by Datamatics Global Services Lid o
rifian. invenisd, mads by of concelved by you under this agreamant, i confidantial and of greal value to Datamatics
Gilobal Services Lid. You agres not (o divuige (o snyone, during the tarm of this agreement and for a parod of two
yeans tharealier

11. TERMINATION: =
This apresment will ba sulomaicslly lenmnatad on the last day of the period manbionsd in clauss 1,

12. NOTICES:

Any nofices required o ba given heneunder shall be in wring and daliversd personally o sanl by egistered mai,
postage prepand, |0 the partes of thalr respective sddresses sat oul above and shall ba desmed o hve been given
when so delivered o mailed

13, INDEFENDENT CONTRACTOR:
As an Assoclsis you shall nol represent yourself as suthorized 10 act on behall of Datamalics Global Services Lid,

14 WANER:
Mo failure of Detematics Global Services Lid to enforce any nght hers under shall be desmed & waiver thaneal

15 ARBITRATION:

ny claim or controversy arising oul of or relating ko this agreement, or the malkung, performing or inlerpreting of i,
iall b settied by arbdlraion In acconrdance with the rules of concillation and arbitration of the Bombay Chamber of
wommerce, Io ba heid af Bombay,

4. Kindly sign the duplicate copy of this letier in token of your acceptance of our offer

For Datamatics Global Services Lid.
a—

f il
Sanjay Mulkikar
Associate Vice President & Head HR, Nashlk

| agree and addept employment on terme and conditions mentioned in the above letier of appointment

foroutyon ool sanq
~ INCHAR IMCIPAL
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Dhaie ¢ |7 Mar 2023

My : Gaurl Sanjay Shinde

Gaeetmngs from Cogent|

Subsequent to our discussions, we are delighied 1o offer you the posibim of C3A with Cogent E Services Limitel We ate encibed
sbout the ralest you will bring to Cogent and look forward 1w having yoo as 8 part of the team

We would bike you to jom your duties with reference to the below dotails.

f Interview (D {"Im!?l:r]m
¥ Candidute Puins WIRITT Samay
Dale of Inervies 0230316 131828
Intervaewad Hy Abhishek At
iffeend Salery (Monihly| | Z0HA0
2 [Daie of Joinng 17 Mas 2021
Sripend IR 1008 For 10 Days, w.c.f Dute OF
Jming, This will be payable anly on
succens full couepletion of rxining amd
| eort| Mentn

Yous Anmual Cest ts Cotnpany (CTC) post successful completion of the irmining & cortificathon will be Rs 144,000 CTC
annually,

¥ o are also hereby informed that you are salected fus undergoing ipprenticeship IraRing nL‘q_uﬂ umder the prrviaio of ibe
Apprentscak Ach, 1961, Yuou will mceive 8 Cemificate of Proficieecy from the Covermmont nl'flﬂl.u st mrqﬂaﬂ.unnd'
Apprenticeship Program. The Certificate will be cansidered as vadid fall-time employmient experience sctoss fndia

As & pan of Cogent «joining process, you will be required 1o shaze scanmed copy of a list of docutnents on Composy oalits jowing
portal. The link for uplading the documents shall be rverved on your regiitored e-mail o | gontact mambes.

You are expacted to oomgleie your e-doviamenmtion formalsies pefiore: you Jodn 17 Mar 2003, Please carry afl your original
dovamemin | slestity proof doruments, sducatsonal and experience documenta) a1 the tme of jomang for wenfication

Arty. Con & Sei Mahils Mihamayaiaya
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COGENT ™

Cogent uhio conducts  backyprmad venficanion for sl smployees In case of any falsificanon or misreprescrtanion o the tme of
mterview: data submission, Company rescrves all rights to lerminsie the employiment without any nolice.

You e reqieated 1o kindly go theough te offer lever carefully and jum us withim 1 working days of the affersd | T Mar 2023 Hy
any menns il Fou hilﬂmumh;ﬁﬁmﬂuhﬁrwﬂh-mﬁmﬂmﬂuﬂ-uﬂlmﬂwﬂ

If wou have sny query, please contact s on S89 1586100,

W-mhrrmlﬂwﬂrm:hm'-dmnlfd:ﬂmmc'nmt.weﬂmﬂnllhﬂjﬂ conmibation will lskic s
fiarther in our pourney towwrds becoming indusoy leaders.

W mawurw you il our suppon for your frofcsiemnl developerant mead growib,

Yours truly,
For Cogent E Services Limited

Lubiny

COORDINATOR
NP s { e By Famiao Deshmaukh
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) NSPIRA

et amparraer St PV Lid

Reference: NSPIRA/ MBSET/APRIL/Z02 VEALARIED/ 7254 Date: H-Apr-2023

Dear CHHAYA BABAN MORE

Imployes 1D 858700037

We are pleased to confm our Appointment of smployment 1o you for a regular full-tme position with
Mspira Management Services PvL Lid s & TELE CALLER effective lrom It-Apr-2023

As discussed, this Appointmant is conditional upon complebon ol satifactory references check that
coud include, but © nat necessarily Bimited 1o, & back ground verification such as review of past

and education reoordi
The details of our Appaintrment. including the tems and conditons of yiowr Employment, s atlached &6

!! !I " gy =

Plaase take the time to carefully review our Appointment, This letter, along with the enclosed schedules,
mmmlwﬂmmummmmmrm'rwm
yoursell with respect to your employment condiions, and & governed by State and Central Laws of
indha, 1t detads the tesrms and condions of your emghoyment wih Nspira Management Services Put
Lid and will form our agreed upon emgloyment contract with you once signed

Accapting smploymant will be tonditional upon agreeng o and signang the attached copy of this letter
and the attached Schedule(sl inetialing =ach page in the right-hand comer, and returmang it 10 us upon youl
sarbest corventence, but prior to your first day of employmant.

we ook forward to welcoming ywlndﬁrmphlhnqmﬂhwk-hf.l.ﬂtﬂmnﬂuimrma
succesalul and rewarding caresr with ut

Gbncerely,
For Mspira Managemant Services Pei Lid,

o
Ramash Babu P
Head HR

L CHHAYA BABAN MORE acknowiedge that | have read, undentood and acoept this
Appaintment and the termd and (onditions contaired in the attached Sohedule(s), and agree 10 be
bound by the terms and condition of emmpboyrment as outhned therein

MSEM | wi il Pl
A Com & il T
/ ' Sl Hoach. Fad]l b Aarl &
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From: Trupti Gangurde <trupt gangurdeBdatamalcs com™>

Sent: 25 August 2022 1108
To: i il com’ <haaibhagyawant0GDomel coms>, ‘srenykal 4 Eigmal com
<granykpB 74 Ramall com>, eurkamamrata0] @gmes com’ <gurkarnameaial 1gmad com>

W&n Arts and Commerce Mahia Mahavidyalya Neshi road
Daar Al

Congratulation 111111

Welcome to you all in our organization.

Your all are invited to Datamatics Nashik, for documaentabon, kindly refer below details, alsa camy
below list of documents Xanox with you

Date 5" Sep 2022

Tme - 2 30 pmi
SN Gonde
o | Name r Email id Mobile No | Remark
Waal Sadashnv Femal | kajalbhagyawani08fgmad oo | 703003434 | Selacie
1 | Bhagyawanl L a1 _— 11d
Famal 702044384 | Selecte
|2 | Renuka Ashok Sherms 18 sronukpl7d@gmaleom 419
Famal | plukamamsa0)@amai co | 766673321 | Seec |
3 Mamrata Arun JejLEkan [ m_ 3ild
Famal 883013390 | Selecis
4 | Komal Gokul More e | morgkomail) 1 38gRgmal com old
Famal 832256188 | Selecin
5 | Shrusnti Kapote e 1 =14l 21d
Femal | priyankagarudi1Z3figmallco | 883009810 | Selecte
& | Priyankn Garud m 214
Famal 855245211 | Selecha
7| Komal Knaimar e | komamnaimari9gamai.com 9]d
NCIPAL
Trupti Gangurde - T B o Destcs
Ants Com &S00 Kbl Mahaydydin
HR Executive |ml Rog Washs Roai 422 101
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ABVS ADVISORY SERVIC PVTLTD

Mra- Rameshwan Santosh
Contact No- 957881128
Email 1D @rlerameshwari 200 1§dgmaii com

Dear Rameshwan Tate

Wie are peased o offer you employrment " ur company in the capecty of the Tele Exscutve
starting of employment on 01DER022 Yo will be o prabation for 3 penod of Sa months, whech mey be
reduced of lurther extended at ihe soke drection of (he organzation Youd selary will be 10, 000- pad Faaivh
nciutive of all perme it Hamupﬂmmmpy:ﬂ'muuerﬁ:n:murmmmm
We ave ploased that you will be working with our ofice and ook forward io youl SUCCEES Fead the lettsr
carefully and respond
Pivke OF The Job: Tele Executive
Location Beport: Nashik
Job Description;

| Obaining and updating list of contact details.

1 Atiending regulsr team meeting o clarify progress-and perfarmance-reliled expeciations
Noting imporant details of each conversation.

1 The paticrece and skill 10 interact with customer in speech COTITTRTE RG] 1N

ABVS ADVISORY SERVIC
My signature indicates et | sccepl tha posdion a8 Designation os doscnbed sbawg

Date: L (06 (2,272

' WEFU g Lale Plam: g Desovuml
P -@E: At h-lhmu:..ﬂ.*,..
Placs: NGS}‘-\H Hame and signature - '.’llhl e Maet 40T (2

Ofics Np.3 koom Tlaga,
Mar Sa Plars A5 w Mt
ove Datla Mandy Sgueee, Nasiuk Roar'

MNashik <22 gh

Co-oroinator

18!

g Pl Lea Beriti Fasira m nsamiahh
:ﬂ:l- & Commarce Malis Wanowidpaloys

Joil Feoad, Nesin foed - 432 101
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DINESH KUMAR SINGH

(Authorized Person-Zerodha Broking Lid)
112, 1% Floar, Shreeji Biza Workl, Purnima Bus Stap, Kathe Galli Signal, Dwarks, Naahik, Maharashtra-422011

Ref Ne: DRS/202217 Date 1 dup'2022

Mise Sheetal Rambachhan Gupta
Machhirndranath Tewmple, Sant Janardan Nagar,
Aurangabad Rosd, Nandor Naka, Madsangav:,
Dist - Kashik - 422003, Mahsrashtra

Dear Sheatal Rambachhan Gupta,
with reference to your applieation and wibteguent intervaw(t] you had with us, we are pleased to offer You employniant ln our
ofganization, on terms and canditions mantioned in this sppolrtment letter

1. Date of Joining N

This sppointment will commence from the sate of pour joining Le, 1® August 2022 arovided that you Ingicate your areptance
te the same by signing and returning in duplicate a copy of this oMer of appointment 1o us Imenediately

Further in case you have any objections with terms and conditions of the letter the same shauld be communkcated to us within
7 days of receiving of the letter failing which the ertire terma and conditions will be deemed to have been sccested by you. The
appoirtmaent date shadl not be varled except H 5o, intimated the tompany in writing

1. Designation

You shall be designated & Assistant Managar in the department Business Development and will be reportisg 10 Mo Cinesh
Kumar Singh. You will be required to perform such duties and functions, 3¢ may be entrusted to you by the Management from
time to time, Your employes of 15 D026

3, Ranumeration
Your Cost to Company will be 180,000/ per snnum (Rupees One Lakh Eighty Thousand Ondy] Le., Ry 15000/ per month
(Rupees Twatve Thoussnd per month]. Performance Banus will Be pald extra, which might be revised by the company after

“arinin perads

Your salary and other berefits, if any, shafl be subject 1o the deductions of all Government and locsl taset, contribution stc. &
required 1o be mads under the baw of (and and shall be furthier subject to deductions an account of any unauthorised agsence,
authorised absence for any perjod beyond the leave entitlement, camage to any property of the compary and all other matten
a5 governed by the Company's poficy.

4, Pace of Posting

8] Fresentty, you shall be posted at our Office Mashédk. Your place of work may chasge in case of any reiocation of the
compary's office. You are funther llable t be ranstetred to sry part within the country as decided by the managmment in the
nterest of the company

&) The management may place/transfer you tempareily/permanently in any unit/department/group

compary/anaciate concers of the company in india as i may consider nacessary it ity dlicretion from time to time.

=
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(Authorized Person-Zerodha Broking Ltd)
]ml‘h.kaﬂ.rﬂhhﬂq.miHMMhmmu

5. Conduct & Diycipiine

2} You are expected to maintaln Fairty high standards of Conduct and Excellance in 0l your ssignments.

B} You shall discharge your duties and responeiilities falthFully and to the best of your abilligy and talent,

¢} You will not undertake any other business, work ar pubdc office, honoraty or remunerating post/assignment whether with or
without consideration Except written permission of the managemant (7 each case.

¢} You have bwen alistted one CAM and emall id You shall keep the pessword of CRM and emall id confidential, This smail i
must be reguiarly checked for any communication. This id should be exchysively used for suthorized oificlal purposes anly, You
shall exclusively be responsinle for sny unauthorised and unapgroved usage of this emall Id and CAM.

&} You shall not transact n phytical cash with smy chant of prespective client

fl Tou shail not offer any such financial or stockimiztual fund sdvice it the nume of Zerpcha or Dinesh Kumae Singh.

Bl You shall mot woek with any Trading Member/Authorised Person or any competitor of Dinesh Kumar Singh or B an
Authorised Person of sty Trading Member (Broker| white warkmg with Dinesh Kumar Singh. In case: company recelves any
inlormation that you are assaciated with any othes tradirg member/autharised persan, your empioyment shall tarminate with
immegiare pffect

hi You shall not shice any non-public/confidentis! information, |.e. information that has come to your nowiedge while
interacting with company/2erodha or any prospective/existing cliente/laady of Zeradha with any third parties.

] ¥ou shall nct tecelve any money from the tient or customar in sny form and for Ny Suth raason whatsosver,

[} You shall nat share any Information ralsted to clent mapping with clients. induding sny scresnshots o photography of
Lerodha’s internal tools.

k) You shall, by no means ard under n6 clrtumstance trade or imvest on behall of cleents, provide eny form of advisory or sock
tips towards tha chants, or collect any money on betall of Zerodha or Dinesh Kumar Singh

 You shall adhere 1o the quality process & foliow the paramelers sel by Zerodna for gl interactions with clissts/potentia
clients vin calls tickets or emafls. You should snsure that you do not commit any critiest errors in your transactions which may
adversely effect Company's or Zerodha's reputation in any manner,

mi¥eu shal not make ary false. misleading cr exaggerated product porformance statements in course of amy marketing
communication, which indudes online and physical communication,

n] You shall not refer sny olant/prospective dient I your chent id/client |g of eny family member or client, encept when ciient is
referring scmebody through Dinesh Kurmar Sing# and ases to put his refarral id

o} You should not disdose any customers identity, KVYC information or any wich persanal Infarmation/documentation submitted
by anvy prospective//existing Client o information about their relationshigs with Zesadha,

Pl Any damages arising to Zeradha of the Company from the daclosuse of any noa-puliic infor matien/confidertial Information
to Eny third parties shall be borne by you

6. Secrecy

3| You will not dhviige to any unsuthorised personlel, nor e for amy purposes other than company. during the pesiod of your
employment with us, o thereafter by word of mouth or otherwise, any mlformation concerning the company's (or ity
ssnclites| opesations, plany, know-how' #tc., that you may come o Have known a5 an employee of the Camprany, Compliance
of this cisuse shall subsist the termination of the EMOymMEnL,

& Any work/project, asignment handled/developed by you "diiduzly or & 3 group during your emaloyment with the

:ﬂé’-%:’rmi- *
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conducted after 50 days. Your

(Authorized Person-Zerodha Broking Lid)
m ‘I’-H.P-h.ln Ksthe Galli lh-rh,l'i-ﬂhﬂlimﬂ:.-iﬂ#u
employmant will be based on sati w will be

misconduct | withoys being exhaustive ang Witheut prejudice the general meaning of the tarm misrongduer’ s tmie of
rEdtonable suspicion of mistonduct, négipence of duty, disloyairy, dshanesty, misrepresentation, Ingistipline, disobedience
WTEguis attendange, sbsance from cuty or ingffieiancy or unsatisfactory performance ar SNy act detrimental to the interesss of

d] You will sutomaticaty Fetire from the service of the Company an itthhiﬂlﬂummim: age of 60 yearg
& ¥ you absent yourself Withaut leave of remain absent beyond the period of ferve originally granted o subseguently
eutended, you chall be considersd g5 Naving valuntarily termingted your employment without giving any notlcs unless you

“l  Give an explanation 1o the satisfaction of the Management ragarding such abrence,
fl The management saal have the right to ask ¥Ou 12 g6t yoursslf medically examined, vaccinated o inoculatag by any
registerad medical PraCiitionsy at any time when the management faply it neCEtsary. Your services wil fiable to be nerminateg
N besng found physically or mankaily unflt by s registered medical Practitionsr, nomingted by the tomgay

Piedse sign the duplicats cogy of this appointment etter ang retun the Hime w_confirmation of your accirance of the
dppointment and 2 other tarms and conditions as mated tharein,
Wishing you il the best, and welcoming vou 1o pgr trgtiration for g ngstanding relationshe

~ Hnceredy,
For Dinesh Kumar Singh
sy oL
Authorised Signatory

| hereby, agres to abide By the terms and conditions of thig Appalntment Letter.

igneture of Miss fheats] Rambechhan Gupta

Assistant Manager-Busingss Development
! Eﬂ b ! . PRINCIPAL
3 PLgev 83
o ——— P L Wiahin sty a0 0
IQAC Co-ordinator ulmhﬂ.,:tu w5 19
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(Authorized Person-Zerodha Broking Ltd)
112, 1% Floar, Shrosji hwﬂmhmm.mmmmw

rompany, will be the exciusive praperty of the comgaity and wou will not have any rights on 11, whatsever. You shal eecute all
uch documents as may be reguired from time ta Lime to secure Ehis right of the Company,

¢} You understand that oaling phishing attempts sre often made, In order 1o steal imformation from unsuepecting chents, far
llicit gaing. You shadl not indulge in any such phighing attempt and shall immediately notify the Company If you come scross
Ay such cases

a} You shall immediately mtorm to the Company i you suspect ar dicovir any unautharisad use of any clent's credentiais

#) You shall ot spread any negative cantent/remarks on Company/Zerodhs or M partner groducts,

T, Privacy of Infarmation on Remaneration
The ramuneration payable to you would be 8 matter of confidence betwesin the management sng yourse¥, and you shal not
dividge any details thesesd 1o any one inside or cutside the organitation

fou Covenant, and agree that during your EMployment with the Company and for 3 peried of 5l (6} menths thersafter due 10
the éxpesure and secess to substantial confidential Or praprietany information pertaining to Company's busisess and cllents that
¥au have tif now obtained and shail continue to obtain snd in TECOENition of tha need to protect the Company's interest i this
ragard, you will not, except with peiar written consent of the Company, directly or ingirectiy:

i Attempt |n any manner to solicit fram (8} ary current Cient/of the Company or b] any Firm, assoclation or COrparaton
or ather entity which you have contactad of stherwlsa Ceall with on behaif of the Company, business of the tye
<arried on, of proposed to camed on, by the Company, or 1o purchase or sl ANy BrOYUCEs o services competing with
those pravided by the Company: or

[H) Attempt to perswade any persan. firm or eaity, which & & client/to cease doing business or to redice the amount of
sUEness wiich any such Cliept hay customardy dong

i} Emplay, soficl, intite, canvast or omempt 1o employ or assst anyone else to emgloy any person whe s in the
employment of the Company, or was in the empaymant of the Comoany at any (ime turing the preceding six calandar
months. Further, you shall net soliclt. incits ar in ARy way encdurage othér employees of the Company to terminata
it redpective contracts of employment with the Commipany ar

() Salicx, canvass or accegt emgloyment from any of the Company's Clents ar any persan firm or

[ Campany, which competes with the Busirvess of the Company

9. Generz! Huses

in all matiers including those no: specifically covered by this [etter will be Bovarned as per rules of the Company.

&) You will intimate in writing 1o tha Management any change of address within o wesk fram the change of the same, falling
thitt ary commynication sent on your last recoroed addesss thall be deemed to have sarved on you

b} You wil hand over the charge, the property and the material wic of the COmPany & youl postessian 1t the time of sescation
of your employmant with the Company,

£) You will be Gahke tp pay damage(s} to the company for the ioss causad by you directly or indirectdy, in addition to athet legs
remedies, which may ba raguired for vieisting ary of the provisions of this appoimtment ietter/agreement etc, and the Courty st
Mashik will have exclusive jurisdiction aver the appointment conseguent to thit letter and all matters ariging there from

Lpelnt ;
T «
10 AT Co-ordinator “.:“
By L hidy Barraa Deshimkh “l-“m ” llul - ;':'
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PN GADGIL

R SONS

1 September 2022
To,

Alshwarya Pawar,
Mashik Road

Sub: Confirmation of Appointment as Sales Executive

Dear Aishwarya,

This s to inform you that after successtul completion of your probation perod with effect from 1%
Saptember 3023 your services gre confirmad.

Your CTC ebler dated 1" Aogost 202D has alresdy Dean mousd to yvou. As per tha letter your
Incentive (Target Base) will be start from 19 September 2022,

The other terms & conditions of yur appontment letter will reman same.

Thanking you,
For P N Gadgil & Sons Ltd.

ardhan Rahul Shevkari
(HR Head) (Sales Head)

'sHﬂHﬁ-FtF 1
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e Parksyde Homes Association
-::‘W':E: mmm.ﬁ?ﬂmm“lmm
™ Ragistersd Ofice ww!&mmmmwmm Haruman Nagar,

PARKSYDE Oid Agra Road, Panchavatl Annax, Nashk - 422003, CIN : USI000MH2018MPLI0SE1.
HOMES Emai - homes. com, TelNo. | 9175570380, TTET00TIEL.

Appointment letter

Date = 12/09/2022

To,
Mrs. Shraddha Chandrashekhar Kulicamni
(Shraddha Anil Lad )
D-196/197, Mohiniraj Bangla,
£ Hanuman Nagar, Panchvati,

Nashik - 422003
shraddha@®lksrnil235@gmail. com
Mob:- 9584525488

Subléct ;- Appointment letter..,
Reference :- In accordance with the approval of PHA Meeting No. 13, subject. No.09.

Dear Mrs. Shraddha Chandrashekhar Kulkamnl,

With the above reference, you are being selected for the post of “Accountant™through the process
impiemented by the recruitment board of PHA committee. The committee has made a decision to appaint you as the
*Accountant”on the temporary post with effect from 01-09-2022 a5 par the below terms and conditions.

Your employment with us will be governed by the terms & conditions as detilled below and a5 per
Changes in compamypolicies from time to time.
S,

1. You would be on probation for § month and would govern by the company's rules and regulation, and the
said period may, at the discretion of the company be extended by the management. During the period of
probation,your performance will be evaluated on regular basis and if the same is not as per expected
standard, your appointment is llable to be terminated without 2ny notice or reason.

1. After completion of your probation period you will be eligible for other faciiities as perthe company’s rules &
regulations,

3. Your duty will be 9 howrs shift (09.30 a.m. to 06.30 p.m.) with one weekly off, but you will be binded for 24
hours with your duty in case of emergency.

4., You will work within the frame work of the organization structure policies and directions as may be given to
you by the management from time to time.

5, The Company reserves the right to transler your services to any department/branch/subsidiary/Group
Company.

6. You will devote your full time and attention to the duties allatted to you and shall not uwmﬂfﬁm
or indirectly in any hm-nl-n whatsoever other than the business of the company.

NCIPAL

e & nil i
) s Late Binay/Flaim o Lushmy
IQAC-COORDINATOR N arm & ¢ Maista My f%
HNEPWs Late Bindu Aamrss Deshmukn | Boad, Mayne Hoad 4221
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7. You should not devulge any information regarding the business of the company to any other firm or person

during the period you are in employment of thereafter.

B The Company reserves the right To take suitable action to safeguard its interest if any of the terms and

Conditians mentioned is violated by you.

9. The Company resarves the right to terminate you from service immedistely if any reason is proved for
corruption, theft, financial favors, disobeying written orders of wuperiors snd irresponsible behavior.

10 Aher successful completion of your probation and on your confirmation, you may be entited Sanction of
Earned and privilege leave, leave will depend upon the exigencies of work and shall be atthe discretion
of the management. 1t is In your interest that yous apply in advance and seek priorpermission for leaves a5

DEF CONTI D@y ruies.

11. Your appointment is eligible for termination by the Management without assigning amy mm

ane month notice or payment of one month salary in New thereal. Simitarly, you will be required to give
mmnnulnmummmmmnmnmmwmhmm
Correspondence by emall sbout this would not be ententained,
12 Huﬂlnﬂmﬂmmﬂ,mw-ulmmﬂﬂgmtﬂmmmnum or kind from amy persan,
mmngrﬂnnummmhdqdnlhu:mua:mmmdﬂwulnnﬂmﬂm,wumuﬂ

immediately report the same 1o the management.

13. You aré required to submit the foliowing before joining.

¢ Your Last Qualification certificate.

» Frevious Job Experience Certificates / Salary Shp / Form 16,etc.

. mm.-rmumfrmmmﬂwmn:mf:amummj
e Address Proof, - MSEB Bill / Rent Agt. / Tel or Mobile Bill. | Any Gnej

« Photo 1D Proof. - PAN card / Passpost /Oriving License

+ 1 Passpon sue photo,

We trust you will appreciate this gesture on the part of the Management and look forward to your

valuable contribut:ons.
Your Gross Emoluments [Cost to Compary) will be as follows.

Particulers Per Manth (Rs)
B 14000
i 3500
H.RA 1750
Conveyance Allowances 1750
Other Allowances 1000
TOTAL GROSS SALARY 22000/-

D

J

after completion of your probation perod satisfactory and successfully, the salary will be increased

by Hs 3000/-pes manth from 1" of next month,

Wish you ol the very best for a rewarding career with us

é HE,:I-“C; rlfl;

T
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Parksyde Homes Association

{Parksyde Home Agsociaion & g Non Proft Compary repistoragyd Licensed Under
mmlunm;nma} _—

ww:-mm,mwuummwmm.
PARKSYDE  Ouisgm Rond, Panchavat Awies, Nashik - 422003, CIN - USJ000MH2018MPLI0SSS!.
HOMES Emai - homas. mantenancaparayde. com, Tel No. : 9175970385, TTET007383.
Thanking You,
I have gone through the above details and accept the same.
Yours truly,
5@Hmmr_jé££ -
Name :-  Mr. Shraddha Chandrashekhar Kulkarni
L,
Recrultment Board Members Finance Commiitee Membery
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DATAMATICS

Ohpinbser (3, 2002

Ta,
his Anujs Gite,
Nashik ,

Dhear Amuja,
Congratisledom |

Further o your spplication, for admission aa * Truinee™ under “Employment Promotion Progremme™ in FAS - US TAX &
ACCTG, we are plossed 1o admil you into this trining course with effect from October 03, 2022 to April 01, 2023. We wish
that this training would provide you sn opportundy 1o build a challenging and rewarding career in the (st growing Business
Fiiseas Outsourving Indastry,

This taming comrse will sdopt varicus types of irmining methodologhs soch as clessroom trainieg, on-tee-job reming,
ussignment' project-based iraining etc. During your tmining period, your performance shall be periodscally reviewed and for
that purpose vou will be reguined (o appesr for testa, submit project reporty’ assignments from thne 1© timo snd may be roguinsd
1o ravel 1o our other locations centres’ ofTlces, &3 may be considered necessary. The decision of the Company with regand to
your performance in the trining course shall be final. You shall be swarded u certificee on soecessful completion of the course.

Wiule under training, you will be eligible for o tnining stipend of 9,000/ (Rupees Niae Thousand Oaly) per month hasis
anendance and shall not be entithed w any other allowance andior benefits s may be applicable to employess of the Company.

You are required 10 sign » *Non-Disclosure Agreement” with the Company before commencemest of the training. This is w
cusure that all the proprctary information, documents, litersture, invention obtained‘'mode during your training tenure with the
Company, will not be wilined by you at any point of tme 10 undermine the lnerest of the Company. Your training will be
terminable by giving written notice of 30 days o stipena in lieu themeof, by cither side.

Trainees attending project truining reg, derty till April 01, 2023 and completing the raiaing sucoessfully would be recognized
by giving o Training Completion Special Stipend The same would be computed @ Ra.1500/~ per month from the date of
commencement of taining til April 01, 2023 and pro-retod basis stendance during the perbod of course.

This 1 neot s offer andior appointment letier of employment and shoald not be construed as such in sny manner. This ketier is
for vour imtsmship only.

'l you sre agressbie 10 the above terms, pleass sign and retem the duplicase copy of this ketter.

Thanking you snd sssuring you of a great leaming experience.

Yours wuly, :
For Datnmatics Services Limited., o
- A_._#J
IQAT Co-ordinatar
i ) N.S.P ATy Laig Bindu Mamems Ceehmulh rCIPAL

- Arts B Commares 1| M TR Bursi [raterm g
(8 Associate Vice President & Hoad HR, Nashik i 500 Nasa Rosd 422 101 Arie Can S0 tanits UAmhimeipmiiys
) ; ul-mm“ il
1 agree and accept internship under EPP as & trainee, voluntarily snd without sy undue influence, on the terms and
inentioned n the sbove lester and will repont for treining 0o ©3 3G 23




DATAMATICS

Ta,
Ma Posje hagea,
Mkl |

[T
§ it P s

Furher vo your spplicenen, (or sdminion & “Trance™ wnda “Employmest Frossation ®in FAS - US TAX &
ACCTL, we e plaasid b sdmll you inke e raineg oourss with ofTecy from Octaber 0, 2023 6 Apekl 81, 2023 We wish

dnl this trewving wositd provide yen e orporuny i =ikl o challeagieg el rvwarding career i dhe fas growisg Busbness
T Dl g 1eds Ty

fiuiv trwming cowme will sdopt verwsm ppe of Feseg sebodolopsn meh & cleamom usneg, oe-te-job raming.
ssigunonl. gropot-based trameng o During yoe Uaisg penod, your poformande shall be pwdscally vy £ ood and o
Wl prpone el be eguPTd 10 appoa lor esis, sebes il propect tepans’ snignments Trom dme w0 |me el may b ragiced
e vl b our oty hecatwes” crstres” aifices, o ey b oonsslered sovewmary The decision of e Compaery whis regand o
S T BT 0 e Feiang course shal be Nnel Yies whall be pemided i conelicaie on scoos el complaion of e odre.

Whelr wr der truinmg, you will ke ¢lygible for @ vummg sipend of 59,0004 (Kapers Nise Thoowsd Oaly) per montd bani
i edaitn € mid whall ot be entitbed lo oy other allowsnor mnd v bemeliis s may be upptcable Io aiployea of e Company,

Yuu are reguired @ sign & "Mon-Distlossrs Agreamnonl’ wiih (i Company belors coimmondament of tha mwaning. This b o
emiare Ll of| B praprery ainnnesen. docditonin, leraiueg, mveshien obid el wads dursg your maving wiveen sl (i
Carmparry, will mol be wiiued by you sl sy puind of b o indorssine b wieresl of the Company. Your paining will b
e mabile by powiing wrilien nedkos aff 10 &y o wipesd @ lico tareel, by el oo

Trumers atsendmg project waming regularty (Ll Agril 81, J00) sl comgloeg the ruineg ssccevilully weuld be recogmised
by pymg ¢ Treneg Completeon Special Stipend The wme wonld b onmspesed & e 8005 per monih lroum the daile ol
Lo g e of crabseng il & pril 90, 3903 sned pro-resed bas s stienclasce dunng et period of coanie

Thas in madk an ol ler kol sppeimines Leser of empleyment wnd shoold nol be comirund & duch @ any sesner. This beiter s
fut sy imiarvabig oy

i o wbe sgrernidle i der alowe B, plesis g e reurn the Japlicne copry of this briier
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DATAMATICS

Oxtober 3, 2022

Demr Janhevi,

Congranulations!

Further to your spplication, far adadsion us “Tralnee”™ under “Bmployment Promotice Programme™ In FAS - US TAX &
ACCTG, we are pleased 1o admit you Into this training course with effiect from Oetaber 03, 2022 to April 01, 373, We wish
that this training would provide you sn opportunity to baild & challenging and rewanding carver in the fasi-growing Buainess
Process Quisourciag fudustry.

ihiv training course will sdopt varloas types of training methodologies such as chusroom training, on-the-job training,
sasignment/ project-based training etc. During yoor taining period, your perfarmance shall be poriodically reviewed and for
ummﬂhmﬂwwhmmmmthMth&mhmm
10 travel 1o our other locations’ centres’ offices, & may be considered necessary. The decision of the Commpany with regand
your performance i the training cotrse shall be final You shall be swardod o certificate oo successfil completion of the coune.

While under training, you will be eligible for & truining stipend of 9,000/ (Rupses Nine Thousand Only) per month basis
stendnnce and shall mot be aatitied 10 poy other allowance andior benafies ss may be applicable to employoss of the Comyparry.

You are required io sign & “Nos-Disclosure Agreement’ with the Company before commencement of the training. This b to
ensure that all the proprietary information, docarments, |iterature, lnvention obtinsd/'made during your tralsing leaure with the
Company, will not be utilized by you st sny point of time 1© undermine the interest of the Company. Your training will be
erminable by giving writien notice of 30 days or stipend in Heu thereol by eitber side.

Trainees anending project training regularty I April 01, 2823 snd completing the training successfully would be recognized
by giviag & Training Completion Special Stipend. The samo would be computed (@& Rs.15005 per month from the date of
.mmﬂuﬁmmnumdmmmmhhhpuﬂm.

This ls not an offer and/or eppeintmer.. lotter of employment and thould not be construed ms such b any marner. This leter is
for your intemship oaly.

If you are agreeabic to the sbove terms, please sign and retum the duplicate copy of thi letter.
Thanking you and assuring you of & grest learning experience.

Yours truly, ) L-\,....-
For Global Services Limited., i S
teraC Co-ordinator
et WG P g siE i IR a3 --"-'"'MI.J:
.rmm Arta & . — bdws e lakg o\ Swlliny m.iﬂ
@ Associste Vice Presidest & Head HR, Nashik Joll Road, haas Haed - 422 10 A, Cam & S ."H B Dot

e Mgl Saired Mgaes 45 |50
| mgroe and accept [nternship under EPP s o trainee, volmtarily and without sy undue influeace, on @ie terma snd conditions
@ mentloned in the shove letter and will report for tralningon _______

Signnnze: Dt

Brarah (4.
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DATAMATICS

Octi.* or 1, 2002

To,
Ms Renuks A. Sharma,
Mashik .

Jdear Remika,
Cangramiuton!

Fﬂum%hm-meIMWhrﬁITMTﬂl
m.mH:ph-nlhﬂnl:]lﬁmhihhlqmm!ﬁl.hhmﬂ.lﬂhﬁpﬂlhmwnwh

ﬂwﬁ]lrﬂﬂqm“ﬁmmmhmhﬂlﬂnmmm“hhumm
Process Outsosne mg Indusiry

While under training. you will be eli~ible for & trainiug stipend of 9 0k~ (Rupecs Nine Thousand Ouly) per month basis
amendance and shall not be entitled to any other allowsnes andior bemefin as may be applicable ' employess of the 4 <) Wy,

‘l'wutmqulmdntw-'ﬂnn-nhdmhm'-tﬁﬂ-ﬂmmhﬁnmlﬂ'hnﬁuman
mhmmmwmﬁmmmmmmywmmﬁh
Company, will not be utilied by you st any point of time to undermine the interest of he Company. Your vaining will be
terminabsie by giving written notice of 30 days or stipend s lisu thereol: by either side.

Imuinees siiending project training regularly till April 01, 2023 and completing the treining successfully would be recogninod
Ey giving & Training Completion Special Stipend. The same would be compated @ Rs 1500/~ per month from the date of
commencement of training Ull April 81, 2023 and pro-rated basis attendance during the period of course.

_'l-ilhul:-:lﬂnﬂhwmmﬂmmﬂﬂmﬂnﬂhw“mdhwm.mmh
£ your ivernskip onby.

I you are agroeable 1o the sbove terms, plesse sign w04 retury the dugsdicate copy of thia lewer.
Thanking you and sssuring you of » grest lesming experience.

Yiour truly, g L"__
For Datemntics Global Limited., ! 5.:..1_._________
. IGXC Co-ordinator
w f M 5 FhE LR i i ' ‘|"_|=th
Anioclnte

r s A W F——— I i "4 i I._.-alrﬂ
Vies Prestiant & Viead HR, Nashik inil ot haze Noad - &2 101
lwﬂmﬁmwmu:mmm.ﬁmmw bt and
mentioned in the above leier and will repont for trsining oo D31 10{ug T influence. terms and conditions
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DATAMATICS

Rel: DGSLINASHIK/IOFFER/October22/522 October 17, 2022

To,

Mr. Purva Yuvra] Deshmuk

N0 Yuvra] Deshmukh, Deshmukh Wada, Sambhaji Road,
Opp NMC School No-131, Devela.l Gaon Nashik Road Nashik
Mahsik-422101

Dear Purva,

Welcome to Datamatics, the first and only Indian organizaticn o have won the prestigious Intenational Asia Facific
~ Cluality Award (IAPQA) in the servioes ca:egory, which included ITATES, Banks, Insurance companies and other
sarvices organizations. This s & unique achievement in the history of the Indian IT industry, as | was won
MMMﬂMMHMMhM,M.M.Mw,
israel, South Kores, Peru, Mexico, China, Russia and Canada.

Fummumm.mhupmhmﬂywmvhmﬂbh
part of this jourmy|

Apprenticeship Promotion Scheme Admission letter (NAP3)

Tres has reference 1o your apphcation and subsequent interviews you had with us. We ame pleased to accept your
application and enroll you as “TRAINEE" in the Grade "NTR" on the following terms and conditions;

1. You shall be an “Apprentios” under Apprentios Act & wil be coversd under National Apprenticeship Promation
Schema {NAPS).

2 Tnummunhphmmwmhumwvhnwudﬂhﬁutﬂnhdluﬂmm
of trasrssaship penod

~ 3, During the training period you will be paid a stipend of Rs 9,000/- per monih.

i mnwm;ﬂﬂmhmwwﬂwMHhmﬁuWMhm
off the Company,

5 Your training will be terminable by giving written notice of 30 days or stipend in leu thereof, by either side.

6 During your fraining perod, you shal be liable to be rotated in different depariments. locations and shifts with
the sole purpose of acclimatizing and training you in the working of diffierant departmaents, locations and shifts
@.- and you shall obasne working houns of the shift in which you may be placed. You would avail weakly off on such
day 83 may ba fund by the Company from time o time. You will carry out your iraining assignment with utmast
sincarity, diligence and honesty and to the satisfachon of the management.

T
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DATAMATICS

November 07, 2022

Ms Kajsl Aushikar,
Nashik .

Dear Kajal,
Congrmnulasioers/

Further 1 your application, for admission m “Traines™ under “Employment Promotion Programme™ la FAS - US TAX &

e pge PRt bo 3dmit you le thiodTining vom e wisewdee T MoverTRer U7, 2012 1o April 39, 2033, We wish
that this training would provide you an opportunity to build a challenging nd rewsrding corver in the fast-growing Busmess
Process Dutsourcing Indusry,

mmmmﬂlmmmnrmmm-mmmw‘
mwmmwﬁmmumﬂwmmummﬂh
mmmmumﬂummmm&mwwﬂmwuﬁuﬁmhm
wmlmmmmwm"myhmwm.mmﬂﬁ:ﬂmmﬁmm
mpﬂhmhhtﬁdnmﬂhﬁﬂ?udﬂhmﬂnhﬁﬁummmwm

While under training, you will be cligible for a tining stipend of 9,500 (Rupees Nine Thousand Five Hundred Only) per
month besis attendance and shall not be eathied 1o ey other allownnce mnd/or benefits m mary be spplicable bo employess of the

Comypany.

?uunnqqﬁ-dhlh-'unmmwmn-cﬂpuyhh-mmuﬂmmh;Mhn
mﬂdﬂ-mmmmmmwwmmmmmh
fmmr,wﬂlmhﬂhdhmimypnhﬂhmmHHhehhﬁﬂﬂhﬂm."l’wﬂ-ﬁi‘ﬂﬂh
terminabile by glving written notice of 30 days or stipend in liew thereof: by either side.

THmMHmMm&;Wﬂ@WﬂMMMMMMWhm
hﬂvmlTﬂhMMWMMwﬂdhmghlmHMiﬂhm#
sommencement of training tll April 29, 2023 and pro-rated basts attendince during the pericd of course.

ThhIur-nn:ummmmmlmﬂmmmumhmuuanmhmw.mmh

If you are agreeshle 10 the sbove terms, please sign and retum the duplicate copy of this letter,
Thanking you and mssuring you of a great leaming experience.

¥ ours truly, o =l
For Datanutics Services Limited., —_—e—t
u s.l|r" e “tor
@ - B b Comimaeon Mo "J"J}“""MT“ A oot
(e el d yalaye ]
Associale Vice President & Head HR, Nashik ** Foed Nows Rows - 422 104 Ao Pgad Magre Bgas 4T |31

| agroe and mccept internship under EFP e o trainee, voluntarlly and without any undue influence, on e terths and conditions
mentioned in the above letier and will report for maining on

Signature: D, .
DATAMATICE RORAL SFCH SAITE, A (Fcatl Ml - 4000V, MDA

mﬁmmﬁl“ﬂ‘“mw“mm_mmwmm

Breneh Ofion: Syt Doiomatics Knowkeaon CRnti.
| Tt +9 253 413 2223 | Fon : 91 (253 10 2271 | M : LY2200MWMINET.OOMEIG | wwrw.otamatice. com




DATAMATICS

s v bt 7, 20022

To,
Ma Tejushree Adhav,
Mashik .

Dear Tejashree,
Comgratulntionrs

Further to your application, for sdmission s “Trainee” uoder “Employment Promotion inm FAS - US TAX &
ACCTG, we are pleased 10 admit you Inlo this training course with effect from November 07, 2022 to Apell 29, 2023. We wish
= s training would provide you an opportenity to build s challenging mnd rewsrding career in the fast-growing Business
F a8 Cunowrcing Industry.

mmmnlllwmmumwm-mmmﬂm
_wmu@mumﬂwmympwmmummmm

While usder training, you will be eligible for a training stipend of 9,500/ (Rupees Nine Thoosand Five Hundred Ouly) per
manth besis attendsnce snd shall not be entitled to any other allowsnce andior benefits a8 may be spplicable 1o empioyees of the

Crmnganmy

Y-nuwrnquirduﬁpl'ﬂnn-nhnmw’uﬂﬂnﬂmmbﬂummﬂhnhhﬁhhh
emaure that all the proprietary information, documents, |Herature, invention cbtalned/made during yoar training tenure with the
Company, will not be utilized by you st any peint of time to undermine e interest of the Company. Your training will be
erminable by giving writen notice of 30 dxys or stipead In liew thervof: by either side.

mmh.mmumnmﬁpﬂmmmmmmmmmmm
hﬁ“l%ﬂﬂmﬂﬂﬂiﬁﬂﬁﬂﬁiﬁﬁ“ﬂhﬁpﬂ@hlﬂﬂ“ﬂﬂﬂhdﬂﬁ
:mﬂmﬁﬂﬂmﬂﬂ&mawhhmmhpﬂﬂﬂm

Tiﬁ:immufﬁ:ﬂwummumriqlqmﬂlmmumhm-mmurm'l'hhlnnu'h
for your internship only,

Irrmnwhhmdﬂlhnﬂmﬂﬂl&ﬂpuﬂmduwpﬂmmnuﬁmlmu
Thanking you end assuring you of = great learning experience.

Y ours truly, 3 E‘._n L. ,..1,.. g
Berviced Limited.,

rq-‘-l’.‘ r\""l i 13 x .

A “orcinatoy -H

N5 = P L e

Ars L : = A Pemiuk .ﬂcﬂ.hmm
Ja Waa i Iu |.=|...- _“ m*"m "1

W HChg - 43" 154

Vice President & Head HR, Nashik

|wﬂwwmﬁﬁuluﬂmmwimwmiEMMﬂﬁmﬂmﬂm

! mentioned in the sbove letter nd will report for trainieg ca

\
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Ref: DGSL/NASHIF/AOFFERMovember 22/TE1 MNovember 21, 2022

To,

Mas. Laxmi Kishor Jadhav
Yamuna Miwas Vihitgaon Nashik Road,
Mashik Road Nashik

Mashik-422101

Daar Lasomi,

Wealcome to Datematics the first and only Indian arganization o have won the prestigious International Asia Pacific
“uality Award (IAPQA) In the services category. which included ITATES, Banks, Insurance companies and other
sarvices organizations. This i & unique achievement in [he history of the Indian T ndustry, as & was won
competing agains! hundreds of companies from 38 countries including the US. Japan, Australia. New Zsaland,
lsrael, South Korea, Peru, Mexico, Ching, Russia and Canada

For Datamatics, Quadity & nol just 8 destination but @ journey In which every Datamatician contributes. Ve imvile you 1o be
part of this jourmey! '

Apprenticeship Promotion Scheme Admission letter (NAPS)

This has refersnce 1o your application and subsequent interviews you had with us, We are ploased 1o accept your
application and enroll you as "TRAINEE" in the Grade “NTR" on the following larms and conditions:

1  ¥You shal be an "Apprentice” under Appreniice Act & will be covered under Natonal Apprenticeship Promotion
Schemaé (NAPS)

2  You will undergo on the job traning with the Company for a period of One Year from the date of commaencamant
of raenseshep parod

During the training period you wil be paid a stipand of Ra 8,000/- per monih

4, During the iraining period, you will not be entiled to any other allowance or benefits applicable (o the empicyees
of the Corngany

8§ Your trabning will be lerminabie by giving writien notice of 30 days or stipend in lieu theneol, by eiher side,

8. During your training perod, you shall be liable to be rotated in different depariments, locations and shifts with
the sole purpose of accimalizing and training you in the working of differant deparimants, locations and shifts
and you shaill observe working hours of the shift in which you may be placed. You would avail weekly off Zn such
day a8 may be fxed by the Company from time to fime. You will carmy oul your training assignment with utmost
sincerity, diigence and honesty and to the satisfaction of the management.

L]
'] e
L —_ e

5 A T i
IGQA ™1 ataL

‘I“' gl ey s B W Sl @ PR |
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DATAMATICS GLOBAL SERVICES LIMITED
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DATAMATICS

"“"m"m““’"ﬁﬂﬁm mmhmuﬁwwmnﬂum
renviaw purpose you may
:mmmmmwﬂ gecsion of the Company with regard o your parformance will be final and binding

on you.

During the period of training, mmmmmmwmﬂﬂmhmm
meﬂdmmmamhwmwmwnwm_

You are reguired o sign & ‘Non-Disclosure Agreement with tha Company of the time of jgining tha Company.
This is to ansure that all the propristary information, documants, literature, inventon obiained/made during your

:
i
g
£
;
8z

paiicy and this training enroliment s conditional upon fecenving positive leedback. If at any Bma it is found that
you have fumished faise information or withheid or suppressad any material fact or information, the Campany
shall be entied to forthwith terminate your raining programme withoul notice

It &t any tme, in the opinion of the Company which shall be final and binding. you are found guity of
disobediance, disorderly behavior, negligence, indiscipline, absance from braining withoul permissiv, of any
other conduct considered by the Company as detrimental to Its interests or in violabon of one or more terms
and condifions of your training programma, the Company shall be entiled io forthwith lerminate your
employment

Your traning programme commences on Novembaer 29, 2022

if you are agreeable to the above lerms, pleass sign and refumn the duplicaie copy of this letier as a Wken of
your accaptance of the Training Prograrmme

Thanking you and locking forward 1o having you with us.

fours trudy,
“or Datamatics Global Services Limited,

[ -
Sanjay Mulkikar,
Assoclate Vice President & Head HR, Mashik

IqmmmﬂmﬂWWﬂuﬂhlpﬂﬂhhﬁwmm

Eﬂimﬁ Oate: __ 2|-{1-0012
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Hovember 24, 2022

Raf:

To,

Ma Amnksha Bajeadrs Borade,
Shivicarnal Niwae, Vihigeon,
Watner rosd, Nashis Road,
Mmikik - 422 108,

Dimar Akanksha

Weicoma o Datamatics, the first and only Indian organzation o have won the presbgous |niemational Az Paclic
Guality Award (|APQA) in the services category, which included ITATES, Banks, insyrance companies and other
services organicaiions. This i & ufkgue achievement in e hislory of e Indian IT Induslry, a8 | was won
competing againel hundreds of compania from 38 coundries including The US, Japan, Awstralls, New Zealand,
tsried, South Korsa, Pery, Mexico, Ching, Rssia and Canada.

For Datarnatics, Cunily 8 not just a desSnalion bul & joumaey in which every Dslamalican contibutes. YWe invile you o be
part of this joumey!

Apprenticeship Promotion Scheme Admission letter (NAPS)

This has reference 10 your applicetion and subsequaent interviews you had with us. Wa are pleased to accapl your
appication and enroll you as "TRAINEE" in the Grade "NTR" on the foliowing erms and condifions:

1. You shall be an “Apprentice”™ under Apprenfice Act & will be coversd under Mabional Agprenticeshin Promiotion
Scheme (NAPS)

Z You will undergo on the job iraining with the Company for a period of One Year from the date of commencemant
of rainéaship panod

3, During the training period you will ba paid 8 sipend of Rs 9,000/- per month.

4 Dﬁph“nﬂmﬂﬂhmﬁﬂhnﬁ.hﬂﬂwmwﬁnhhm

8. Your training will be terminabie by giving writien notce of 30 days or stipand In lieu thereol, by elther side

8. During your raining period, you shall be lisble 1o ba misted in different departments, locafions and shifts with
the sole purpose of acciimatizing and training you i the working of difierent departments, locations and shifts

Cﬂ.« &nd you shal obesrve working hours of hﬂhﬁﬂtmmh“fwmﬂ”mﬂrnt.nm
day an may be hhﬂmmr irme to Bme. You will cary cul your training assignmant with uimost
!' sincarity, diligonca and honesty and io tha saiistaction of the management.

Iqm“-ﬂfﬁh"ﬁmr wu“ﬁi- Plarm 0o Deaneish
,L,. 3_JI RE== 5 Chmapomsich Arig Co S0 Wat o MR Tiees 4
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DATAMATICS

Your training program will be decided by the Company. Dwing your iraining period. the Company wil
periodically review your performance snd for that purposa you may be requined to appear lor such lests a5 may
be considersd necassary. The deceion of the Company with fegard o your performance will be final and binding
an you.

mqifﬁ-mﬂrmymmm,mmwmmmmunmndyuumm
commilments and you shall not engage either directly or Indinectly In any business or acivity in ary capacity.

?mmﬂm'pﬂnn-ﬂmwwmmcmm at tha Bme of joinng the Company.
This is o ensure thal sl the proprstary information, documents, lisraiume, invention obtanedi made during your
raining with the Company, will nct be utiiited by you at any point of time to undermine e inlerest of the

Company

Your enrolment i the Yaining programme is accepted on the basi of your having furnsshed to the Company
information and documents in support of your age, acsdemic qualifications, and ofther particulars on or before
your day of training start. The shall conduct a background and relerence check as per Company
policy and this Wainng enfoliment is upon recelving positive feedback. If ot any tme 1 i found that
you howe furnished false information or withhedd of suppressed any material fact or information. the Company
shall b= entified o foriPwith terminate your training programme wihoul oo,

if ot mny ime, in the opinion of the Company which shall be final and binding, you sre found guilty of
discbedience, disordedy bahavior. negligence, indiscipline, absence from raining withoul permissiv. of any
other conduct considered by the Company as detrimenta! to its inleresis or in violation of oné of mom ferms
and condiions of your iraining progemme, the Company shall be entitied to forfhwith lerminate your
amploymant

12, Your training programme commences on November 21, 2022

1.

if you are agreeable to the above terms, please sign and return the duplicate copy of this lotter as @ foken of
your acceptance of T Trasning Programma

Thankirg you and looking fonward 1o having you wilh s,

Yours truly,

For Global Servicea Limited,
@;}—

Sanjay Mulkikar

Vice President & Head HR, Nashik

| agres and accept tlerms of Training Programme and will ba 8 part of the training programma from
—2J-11.0002

signatse: _ Agocls Date: __2|-{1-Dold
V) e
o TR
I_ﬁ n-0re Inator s Lavs P ——
:f:'_ | - Bk g Com d Ga Malis Maruvaiyai @
T 4 Wt gy siwye Jar Bamt Mantw Soas 4T T

wllil pluad Nasd Fopd - 427 17
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- Chopda Autowheels Pvi. Ltd.
Biot 2206, | miagar Nashi-Pune Roan, Nashik, Phone ; 0253-241 1000
HONIDMA

| OFFERLETTER |

Date : 30 Nov 2022
Ms. : Shraddha Laxman Nikam.
Sub. : Offer For Letter

Ms_Shraddha,

' With reference to your application and subsequent interview
you had with us, we are pleased To inform you that you indentified for the
sost of JR. ACCOUNTANT. As a key member of company's.

You are appointed to the position of JR. ACCOUNTANT and in this capacity
/ou will report Directly to Account manager of the organization,
Jate of joining will be on 1 Dec 2022

Jrganization reserve the right to conduct background checks including your
dentification, education and employment etc.

‘our employment will be subject to satisfactory report being received from all
ibove sources.

ffer stands cancelled in case of any deviations in information provided to us.

=rom,
~hopda Autowheels Pvt, Ltd.
==

f
= \ IQAT Co-ordinat
Mr, Sachin Dawre. 'm% Q o-ordinator

M 8 P LT Lats By B emees Dasbenig
Aty G € 50 Watele Walmeniy aa 8 it B Commume kshits Mene dysiays

#“g Baglia FL o Al B2 Jodl Mead Masd Flood - 422 104

Khushi Honda
~ Chopda Autowheels Pvt Ltd

Flot 22/8. Upnagar_Naspik-Pline ropd, Nashik. Ph. no. 0253-241 1000/2000/3000
Email Hhuuhihnﬂda@-grn.ﬁ.mm. Website - www. Khushihonda com









DATAMATICS

02 Fehwuary 2012

To,

Ms. Prajakta Bhimraj Nikam
Vishwakarma Colony, Panchak Gaon
Jail Road Nashik Rosd Nashik
Nashil-422101

Dear Prajakia,

“Hmlnﬂﬂnuﬂu.d‘r:ﬂmMmbldimwﬂmmmmmmﬁ:hﬂlhmnﬁunﬂmm
Quality Award (IAPQA) in the services category, which included TT/TTES, Banks, Insurance companies and other
services organizations. This ks a wnique achisvement i the history of the Indian IT industry, as i was Wwon
comipeting against hundreds of companies from 38 countries including the US, Japan, Australia, New Zealand,
Israel, South Korea, Pery, Mexico, China, Russia and Canada.

Fer Datamatics, Quality s not just a destinatkon but a jourmey in which every Datamatician contributcs. We invite you 1o be
jpart of this joumney!

Apprenticeship Promotion Scheme Admission letter (NAPS)

This has reference to your application and subsequent interviews you had with us. We are pleased to accept your
wﬁ:ﬂhnuﬂmﬁmu“]ﬂﬂﬁﬁ“hhﬁﬂdl“ﬂm'mmfnmmﬂm

i Ymﬂlhm'w'mwmmmummwwmnm
Scheme (NAPS).

i

?m-illwﬂpunhjnhmhgﬁthmpuwhlpanfﬂuﬂuﬁmde
commencement of traineeship perod

3. thlﬁnlrinh;hriudmﬂlﬁllhpﬂ;niwndnrmw- per month. ’

4 Dm'ngtluminiugperi:d.ymwillmhmtﬂdmuwmhudhmuuhn:mwhﬁhmmmﬂl
of the Company.

5. Your training will be terminable by giving written notice of 38 days or stipend in lieu thereof; by either side.

6. During your training period, you shall be lable 1o be mtated in differcnt departments, locations and shifts with

the sole purpose of acclimatizing ﬂhhh}ﬁmhﬂﬁiﬂﬂmwmmlﬂh

_ udmhﬂnﬁ:ﬁ*ﬂh;bmnfhﬂﬂhwﬁ&mmyhﬂuﬂ?mmwﬂﬂmm&nﬂmm

@/" day as may be fixed by the Company from time to time. You willr.mrm:lrmrmiwhuuﬁpnmtwiﬂ:
utmost sincarity, diligence and honesty and to the satisfaction of the management.

I g

J IQAC Co-ordinator

MO | mhr Mandu Rgromsn Deshmueh . % WAl L, B g
Al B Coriaion MEtala ManE« = yaamy s Avte & Cantvn | T
i DATAMATICS GLOBAL SERVICES LIMITED Jy o, My o - £33 108 S M Feme, Faad-423 100
mﬂhm:ﬂ-.hll. mmﬂ.ﬂmmmw-mﬂl
mwwmmw_mwmw.ﬂ-mﬂ.mm
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DATAMATICS

7, Your training program will be decided by the Company, Duriag your training period, the Company will
Wﬂﬂhmwmmmiwmmmmhmundmmhmh iests &5 may
be considered necessary. The decision of the Company with regard 1o your performance will be final and bindmng
on you.

8 During the period dmmmmmmhmﬂmwwmmmqum
mﬁwﬂmﬂﬂmcﬂﬂdMHuhﬂﬂwhmyhﬁmuuﬁﬁthmﬂ

You are required 1o sign & “Non-Disclosure .lu.,pnn;::nt' with the Company at the time of joining the Company.
This is to ensure that &ll the proprietary information, documents, literature, invention obtained/made during
your training with the Company, will not be utilized by you at any point of time 1o undermine the interest of the
Company'.

. Your enroliment to the truintng programme is sccepled on the basis of your having furnished to the Company
information snd documents. in suppant of your mge, academic qualifications and other particulars on or before
your day of training start. The Company shall conduct a background and reforence check as per Company
palicy and this training enrollment is conditional upon recefving positive feedback. If at any time it is found
that you have furnished false information or withbeld or suppressed amy miterial fact or information, the
Company shall be entitled to forthwith terminate your training programme without notice.

I1, If at sny time, in the opinion of the Company which shall be final and binding, you are found guilty of

disobedience, disorderly behavior, negligence, indiscipline, sbsence from training without permission or any

other conduct considered by the Company s detrimental to its interests or in violation of one or mare terms

and conditions of your traiming peogramme, the Company shall be entitked to forthwith terminate your
employment.

12. Your training programme commences on 2 February 2012

13, If you are agreeable 1o the sbove terms, plesse sign and retum the duplicate copy of this letter as & token of

your acoeptance of the Trining Programme.
hanking vou and looking forward 10 having you with us,
® -
Yours truly,

ay Mulkikar,
Associate Vice President & Head HR, Nashilke

lwﬂmmﬂrmwmmum;mﬂmmmmm 2 r‘b o .

ﬂm:w‘ : Duss flﬁin 23,
Ao

IQAC Co-ordinator
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L]
Mz Kanchan Dashrath Deore,
A0 Danbewih Doore, Al Posl Penchak Giean Jail Rosd
Vighwakmrma Colony Mahaik Rosd Nashik,
Meshik-42310].

Diemer Koo huns,

Welcome to Datamatics, the fint and only Indlan organization to have won the prestigious

International Asta Paciflc Quallty Award (LAPQA) in the services category, which included

ITATES, Banks, Insurance companies mnd ofher services organizations. This i a wnigue

achievernent in the history of the Indian [T industry, es it wes won competing against hundreds of

companies from 38 covmiries including the US, Japan, Australls, New Zealand, lsrsel, South
- Kores, Peru, Mexico, China, Russia snd Canada

For Datamatics, Quality is not just n destination but & journey in which every Datsmaticlan
contributes. We invite you to be part of this joumey!

This has reference 1o your application and subsequent interviews you had with us. We sre plessed
to offer you the role of *Exscutive’ In the grade *MO1™ a1 our Naslk location,

On Joining, your allinchuive Cost to the Company (CTC) will be Rs. 187,000/~ (subject jo
deduction of tax and other statutory paymenss as may be applicable) as per Annexure A.

This offer is made on the basis of your having furnished to the Company information and
documents in support of your age, acodemic qualifications, previous work experience, relieving
letter from your last employer and other particulars on or before your day of joining. The Company
shall conduct a background and reference check e per Company policy and this appointment |s
conditional upon receiving positive feedback. 1f at any time It Is found that you have furnished
false information or withheld or suppressed sny material fact or information, the Company shall be
entitled o forthwith terminale your employment without notice.

You are required io join the services of the Company st the carfiest, but in any case not later than
February 02,2622, )

Please sign and return the duplicase copy of this lener a3 an acceptance of the offier.

Thanking you snd looking forward 1o having you with us. W
e

e JQAC COORDINATOR
p,..| Mos Lol Bimay Bamegn Dmenmuin

Associate Viee President & Head EH. Mushilk, A “'-!-"vli L ELEE dy»

T Py FBe] R i

R

I ngree and nccept employment and will report for duty os_02-) 02| 202 2—

Signature:_{f007C Duse
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Dr. Vijay D. Karhade m.D.)

KRUPA-SAI HOSPITAL
ICU & DIAGNOSTIC CENTRE

Sarvodaya Apartment, Opp. Kothari Kanya School, Jail Road,
Nashik Road - 422 101, Fh. . 0253-2467171, 2459412

ove: 11 5] 2021
ceshfricate .
s s o cexnfy hat Miss
Rawleke |§ WOBK e ]
5 MY \e B oc S et Hospr el
Qtf_(}]:;'lrw'miri}" flbx[‘fl [~0%
I & F-,m@fcjﬂﬂy

& g hod

an &
duty Com e
Q3w (P -

f , f
1} t.
.
A ¥
N :..I:Qu » EE::::-:::: ::nr INCHARG INCIPAL
A & Cominw s linhis | I S R g WL PRIas g g P
Manseideainra P Wasiks MBRagRiass
Bl Mpmd e W AT 100

S Bean mags Road - 4T Yy



}‘l’-.‘!‘““ =

e INCHAR
IQAC d-ordinaigr Ly

l N3 Eary .

i o By P e 1
"!I"':JHI.-

L R ®10#8 Flariig
M Rum) M

Gl L [ R T Oy dily g

ke g, Road . 437 141

Ll T . =1

(L T
tirfad} 3 1

L]



_—
T OPTIONSMASTER RESEARCH ADVISORS SERVICES

(ST, A SEBI Reg.No.: INHOOD08622

I Reg.Off: 201-202, Second Floor, Kadam Mansion, Mahatmanagar-422007,
Phone : 0253-3553807. Web: www optionsmaster.in

h
QFEER OF EMPLOYMENT

Date - 25 August, 2021
Dear Ms. Gayatri Dnyaneshwar Narayankar,

We're delighted to extend this offer of employment for the position of Sales Executive with
QPTIONSMASTER. Please review this summary of terms and conditions for you anticipated

employment with ws.
This is a5 per our interview and mutually agree on consolidated salary or remuneration will

be as follows,

Business generated to company (in Rs.) Remuneration (in As.)
30000, 10000/

45000/ 15000/

BO000/- 20000/

STATUTORY DEDUCTION!

Cut of your salary there will be Profession Tax Deduction of Rs. 200/- every month and in

March 300/- (Total deduction 2500/-) and
If Remuneration or Incentives 5% TDS will be deducted

WORKING HOURS & RESPONSIBILITY:

You will be llable to work a3 per needs of the company, which includes extended hours and
working on Sunday’s, il required

Regular timing all weekdays means Monday to Friday: 9:00 am 1o 5:30 pm

On Weekend mean: Saturday (Somaetime Sunday): 9:00am to 2-30pm or 10:30am ta 5.00pm

LEAVE :
You will be entitled to leave as per company policy as prevalent from time to time.

TERMINATION :

i at any time during your employment with the company, you are, in opinlon af the
company, found guitty of breach of any of the dlauses of the letter Dishonesty, fraud,
Embezdlement or accepting any commistion or gratification or discount stc. from ATy

i —

=
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g OPTIONSMASTER RESEARCH ADVISORS SERVICES

lopmoMMASTER] © SEBIReg.No. INHOD0O08622

T Reg.Off : 201-202, Second Floor, Kadam Mansion, Mahatmanagar-422007.
Phone : 0253-3553807. Web: www . optionsmaster.in

T ———e e

person associated with notice or payment in llieu of the notice there of

SETTLEMENT OF DUES:
{n your getting confirmed in the serviges of the organizations, you will be reguired to give
one month wrilten notice in case you desire to leave the company and serve the notice
period Lo enable the company Lo appoint your substitute 1o take over proper charge of your
duties and lunctions during the notice period. Failure to comply with this condition will
entail forfeiture of pay; leave salary, ex-gratia, if any.

2 Company doesn't have any lisbility and the amount offer to you is collected.

CONFIDENTIALITY : '
You will be just and faithful amployee of the company in all matters and you will 2t a3l

observed secrecy and confidentially and shall not at any lime espect under legal process,
divulge and knowiedge and Information in respect of technical , trade or business data to
amy person and shall use your best endeavar to prevent the publication or disclosure of any
tracle secret of process or any other information concern in or in respect of the items a3
served or markeled by the company or dealing with transactions o affairs which may come

to your knowledge.

CHSCIPLINE:
if any instance of indiscipline s observed like (Abuse, Physical Violence, eating on floor, not
wearing 1D card, any type of Harsssment, etc.) then your services will be terminated
without notice period glven to you by company or compensation, if any.

1. While in service or sfter termination of services, you will not divulge, either directly or
indirectly, to any person of company, any knowledge or information which you might
have acquired during the course of your employment with the company, except with
prior permission, in writing, from the company.

2. You will devote your full attention Btime exclusively to the company’s work & the duties
entrusted to you from time to time by the company, any knowledge or information
which you might have acquired during the course of your employment with Company,
except with prior permission, in writing form the company.

3. This appointment Is made on the ground that the Information given by you, In your
application is correct, true and complete, If it is found at any time that the information
ghven is not comect ftrue/complete then your services may be terminated at any time
without notice.

2|Page -
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‘llf  OPTIONSMASTER RESEARCH ADVISORS SERVICES

OPTIONSMASTER | SEBI Reg.No.: INHO0008622
FECE -l Reg.Off : 201-202, Second Floor, Kadam Mansion, Mahatmanagar-422007,
Phone : 0253-3553807. Weh: www optionsmaster.in

4. Person associated with notice or payment in liew of the notice there of

5. After leaving the company vou will not start the same business or join the business
i same nature at least one year from your resignation of termination date with
prior permission of the compary.

6. If you have deed any fraud, misrepresentation or any illegal work which YOu suppose
o not and same company knows or unknown from which company Taces future
problems then it is vour responibility to clear the things.

7. You will never promise client

Guaranieed returns _

Investment Capital Guarantes

Trade in client ac without notice of client.

Loss to be recover

Ary other way to recover losses or share in losses.

8. You will follow all the rules and regulations strictly,

moan oo o

I accept all terms and conditians, binding and responsibilities and all abave mention
employment conditions as it is and follow tatal compliance and ethics In my behavier in
whole employment period with the organization

Employee Name : Gayatri Dnyaneshwar Narayankar,
Mobille No.: 9373283975
Addhar No.: 900630886924

e e el e B B s b

Employer Acceptance of Emploves on above conditions as it is

For OPTIONSMASTER RESEARCH ADVISORS SERVICES
Somnath Patil
SEBI Reg. No.: INHOODDRED S

i
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BERGISTANT DIGITAL SERVICES

Ird floor, Nexus point building, College road, Nashik 422005, CONTACT NO: +91 3637134605

Date of joining: 22-10-2021

Ciear Pratilsha Godie,

L]
With reference to our discussions, we are glad 1o offer you the position of “Tele sales Associate”. You shall
be on probation lor & manths The company My change youl position, duties and work lacation form time
b tirme as It deetms necessary. mmediate location shall be Nasik. Your CTC compensation will be Rs 56,000

per annum (Minety Six Thousand) only along with sales incentive less required deductions.

All ualary related matters are strictly confidential and not to be discussed extemnally or which internally can
cremte conflict. Salary is credited between 15" ta 20" of ewery month. Coming 1I-|w to office in a month will
mwu=-peniltnmmlqtuszwhnnlandﬁutnmmmEIaumlmwﬂmutlnmnniidw
salary As per discussions during interview we had expressed 3 mmimumwm‘hcn_mmhmn‘: of b manths
with us from which was your ude fully acceptable to you and agreed upon

This affer has been given 1o you on your interest snd you abide to accept this offer. Your date of joming will
be on 22" Dctober, 1011 You are suppesed to repodrt at 9.30am and |eaving time 6 30pm may differ by

bassiness reguirement,

The comipany reserves the right 10 terminate your sendce without any prior notice in case of non-
performance, rmsconduct, data privacy tsues, Iraud or any other tircumstance which in the opinion of the
compsny may be against the weltare of the company Absence for a day without grior intimation will be
lable penalty of A %00/

If during probation the employes wishes 10 leave the company hawever she shall serve a notice of 15 days,
however if the wervices are conflsmed she shall serve a notice of 15 days falling which the full and

settiement) final satary will be forfeited.

in the event of your separation, you must hand over all company assets ke headse? eic. in proper wiarking
condition also there should not be any damage to company assets of company property. I case ol damage
1o property the company can hold back yout final wlary and rebeving letter

IQAT Co-ordi nator TS
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You shall pal n ary way engige yoursell in cross seling or being suaoeclated with any competior company of
letting out company's confidential mformiation to any therd party I found 4o you will be lable for legal

CONSE QUentEd
Windiy sign and return a copy of this letter 45 3 token of your acceptance of this affer of employment. We
welcome you to our organization and look forward tn & long and fruitful aspociation with you. Kindly sign and

retiurn 2 copy of this letter as a token of your acoeptance of thi oiter al smployment. We welcome you to
ouf ofganization snd ook forward to a long and frutful associstion wilh you

Guudiha

e

Pratiksha Godye
il harsty honour & scoepl this offer)

-
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BRV Data Serve Private Limited

2* Ficor, D Wing, Galiwad Sankul Galoved Mala Road, Nashik Rosd
Nashik 422 101 Tel ; 0253 2485858

Certificate of Employment

This i to certify that Ms.Purva Yuvraj Deshmukh s employed with our arganization at 3

Trainee Bock office Assaciote and is undergong tramning from the 25 October 2021
till gate

This certificate is issued at her reguest for the purpose of her academic pursuis

Far
i
Lol —A MNashik
L I
Aisthofaed A 28/02/22
- )
; -
IQAC Mo-ordinator INCHA ERINCIPAL
"-‘P“‘ -..._*_R.mw Hipuh.lnltlit_;r:;{.ﬂ"#qﬂ-.w
i e



C yber Zone

Shop No 7, Kubar Complex, Sailarni Baba Stop, Jad Road, Nashik Road, Nashik- 422101
Mob : 9767447182

Date = 2071172021

To,

The Principal

Late Bindu Ramrao Deshmukh
Mahila Vidyalays, Nashik Road

Respected Sir,

It 15 to cernify that Gayam Sanjay Thaksre who 15 an S?’BC{}P«; Student of vour college 15
presently working as Office Assistant 1n my Cyber Café

As her financial condition 1s not very good, it 15 very needy for her 1o work somewhere, hence
it 15 a humble request to kindly grant her permission to work i my café and skip her regular

college.

| assure you that she will do all her necessary journals and practical as per schedule

Thanking you.

Proprieior

IQAC Co-ordinator
MEPMS  0F s ee o es Ledbamkn
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| _OPTIONSMASTER RESEARCH ADVISORS SERVICES

SEBI Reg.No.: INHD0008622

Reg.Off: 201-202, Second Floor, Kadam Mansion, Mahatmanagar-422007,
Phone : 0253-3553807. Web: www.optionsmaster.in

& P

h
QFFER OF EMPLOYMENT

r

Cate : 25 August, 2021
Dear Ms. Gayatri Dnyaneshwar Narayankar,

We're delighted to extend this offer of empioyment for the position of Sales Executive with
OFTIONSMASTER, Please review this summary of terms and conditions for you anticipated

employment with us,
This is as per our interview and mutually agree on consolldated salary or remuneration will

be as follows.

Business generated to company [in Rs.) Remuneration {in Rs.)
300046/ - 10000/-

45000,- 15000/-

60000/ - 20000,/

STATUTORY DEDUCTION:

Out of your salary there will be Profession Tax Deduction of Rs. 200/ every month and in

March 300/- {Total deduction 2500/-) and
Il Remuneration or Incentives 5% TDS will be deducted.

WORKING HOURS & RESPONSIBILITY:

You will be liable 10 work a5 per needs of the company, which includes extended hoxirs and
working on Sunday's, if required.

Regular timing all weekdays means Monday to Friday: 9:00 am to 5:30 pm

On Weekend means Saturday {Sometime Sunday): 9:00am to 4:30pm or 10;30am to 5:-00pm

LEAVE :
You will be entitled to leave as per company policy as prevalent from time Lo time.

TERMINATION :
i at any time during your employment with the company, you are, in opinion of the
company, found guilty of breach of any of the dauses of the lstter Dishonesty, fraud,
Embezalement or accepting any commission or gratification or discount etc. from any

i
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/ 11"’ OPTIONSMASTER RESEARCH ADVISORS SERVICES

SEBI Reg.No.: INHO0O00B622
\ e e Reg.Off : 201-202, Second Floor, Kadam Mansion, Mahatmanagar-422007.

Phone : 0253-3553807. Web: www.optionsmaster.in

person assoclated with notlce or payment in lleu of the notice there of

SETTLEMENT OF DUES:

On your getting confirmed |n the services of the organizations, you will be required to ghe
one month written notice In case you desire to leave the company and serve the notice
period to enable the company to appoint your substitute to take over proper charge of your
duties and functions during the notice period. Failure to comply with this condition will
entall forfeiture of pay; leave salary, ex-gratia, if amy.

Company doesn't have any liability and the amount offer to you s collected.

CONFIDENTIALITY :

You will be just and faithful employee of the company in all matters and you will at all
observed secrecy and confidentially and shall not at any tme expect under legal process,
divulge and knowledge and information in respect of technical | trade or business data to
any parson and shall use your best endeavor to prevent the publication or disclosure of any
trade secret of process or any other information concern in of in respect of the items as
served or marketed by the company or dealing with transactions or affairs which may come

to your knowledge.

DISCIPLINE:
I any instance of indiscipline is observed like (Abuse, Phytical Violence, eating on floor, not

wearing |0 card, any type of Harassment, etc.| then your services will be terminated

without notice period given to you by company or compensation, if any.

1. While in service or after termination of services, you will not divulge, elther directly or
indirectly, to any person of company, any knowledge or information which you might
have acquired during the course of your employment with the company, except with
priar permission, In writing, from the company

2. You will devote your full attention &time exclusively to the company’s work & the dutles
entrusted to you from time to time by the company, any knowledge or information
which you might have acgquired during the course of your employment with Company,
exacept with prior permission, in writing form the company.

3, This appointment is made on the ground that the information given by you, in your
application is correct, true and complete. If it is found at any time that the information
given is not correct ftrue/complete then your services may be terminated at an

withouwit notice. :
INC
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4. Person associated with notice or payment in lieu of the notice thers of

5. After leaving the campany you will not start the same business or join the business
in same nature at least one year from your resignation or termination date with
prior permission of the company.

6. If you have deed any fraud, misrepresentation or any illegal work which you suppose
ta not and same company knows or unknown from which company faces future
problems then it is your respansibility to clear the things.

7. You will never promise client

2 Guaranteed returns

b. Investment Capital Guarantee

€. Trade in client ac without notice of client,

d. Loss to be recover

e. Any other way (o recover losses or share in losses,
8. You will follow all the rules and regulations strictly.

{ }

| accept all terms and conditions, binding and responsiblliies and all above mention
employment conditions as it is and follow total compliance and ethics In my behavior in
whole employment period with the organization.

-

Employee Name : Gayatri Dnyaneshwar Narayankar.
Mobile No.: 9373263975

AAdhar No.: 900630886924

e T e e i B 005 s e s~ i s e

4]
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Employer Acceptance of Employee on above conditions as it fs.

For OPTIONSMASTER RESEARCH ADVISORS SERVICES

Somnath Patil. : |ﬂnﬂm "F E‘&m
SEBI Aeg.No.: INHDOO08522 » NE 5 Camems ron M ARt 100
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PERSISTANT DIGITAL SERVICES

auannmmm.uu.mrmmm,mmmm.m
Mashik 422009

Date of joining: 22-10-2021
Dead PRATINSHA GODSEL

With reference to ouf discussions, we are glad to appoint you for the position of "TELE SALES ASSOCIATE"
Youshall be on probation for & months. The company may change your position, duties and work location
form time to time 2% it deems necessary. Immediate location shall be Kashik. Your CTC compensation will be
RS, 1,44,000/- pat annum & 12000/-Per Month in Hand, less roguired dedwctions

All salary related matters are strictly confidential and not te be discussed externally or which internally can
create conflict, Salary b credited between 15" to 20™ of every month and along with the incentives if you
qualify for that respective month.

Coming late to office in @ month will serve you a penalty amounting to 1/2 day loss of and 5 or more than 5
late coming will result in joss of 1 day sslary. As per discussions during intenview we had expresied a minimum

work commitment af 6 months with us from which was your side fully acceptable to you pnd agreed wpon

This offer has been given to you on your interest and you abide to accept this offer. Your date of joining will
be on 13-10-2021. You are supposed to report at 9.30 am

The company reserves the right to terminate your service without any prior notice in case of non-performance,
maconduct, data privecy issues, fraud or any other circumstance which in the apinion of the company may e
against the welfare of the company. Absence for a day without prior intimation will be liable penalty of s
500, -

It during probation the emplayee wishes to leave the company hewever he shall serve a notice of 15 days,
however If the services are confirmed he shall serve a notice of 30 days failing which the full and fnal
settiement eise finai salary will be forfefted

In the event of your separation, you myst hand over all company assets like headsel etc. in proper working
condition also there should not be any damage to company assets of company property. In case of damage 1o
property the company can hold back your final salary and relieving letter

IQAC COORDINATO
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You shall not in any way engage yourself in cross selling or being amociated with any competitor company or
letting out company's confidential information to any third party, If found so you will be Hable for legal

COnSEgUENCES.

Kindly sign and return a copy of this letter as a token of your acceptance of this offer of employment. We
welcome you to our organization and look farward to 3 long and frulthul essociation with you. Kindly sign and
return a copy of this ketter as & token of your acceptance of this offer of employment. We welcome you to our
organization and look forward to 8 long and frufthul sssoclation with you,

AL

PRATIESHA GODSE
{I hereby honour & accept this offer)

C

AC COORDINATOR
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DATAMATICS

ecember i, 2021

To,

Mz Apeisha Thete,
bk

Dear Apeksha
Crmprasayloticn |

Further 1o your spplication, for admimion as “Trainee™ under “Employment Promotion Programme” in FAS-USTAX &
ACCTG, we wre pleased 1o admit you o this training course with effect from December (6, 2021 1w April M, 3022, We wish
that thin trafming woald provide you an opportunity 10 build 2 challenging and rewarding career in the fast growmg Business
e Dutsourceng ndwiry.

Jhis vuining coune will sdopt veriouw types of bmining methodalogies such ma claswoom aining oe-the-job training, |
assignment’ profect hased training et During your taiming perind, your performance shall be periodically reviewed mnd fior
that purpme you will be required 10 appear for tests, submit project reports’ assignments from time o rime and may be required
o rave] be our Gther localions’ centres’ offlces, 55 may be comsidered necessary, The decizion of tee Company with regerd o
your performance in fhe trainmg course shall be final. You shall be swarded & certificms on siccenfiil completion of the course

While wider waiming. you will b eligible for a runmg stipend of 7,004 (Rupees Seven Thousand Only Only) per month
Bntis sitendance and shall not be entithed to any other allowance and'or henefis 25 may bhe applicable @ employees of the
Compancy

You ure required 1 sign a *Mon-Disclosure Agresment” with the Company before commencement of the truming, This is o
endare that all the propristary mformation, documents, Heratire, vention obtained/made during your training terure with the
Company, will not be wtilized by you at sny point of time to wnderrmne the imteresz of the Company. Yoeur traming will be
termimable by giving written notice of 30 davs or stipend b beu tharsol, by elther side.

Trainess anending project training regularty till April 30, 2012 and completing the training wecessfully would be recognized
by giving a Traming Coemphetion Specin] Stipend. The same would be computed & Rs 13004 per month from the date of

Il._.—'m:mm*r of tradning il April 30, 2022 and pro-rated bash nfiendance during the pericd of courne

Jhis s Aot an offer andfor eppontment letter of employment and shoukd not be construsd as such in ary manmer. Thia lefer u

for your meemabip only
If;mu are agreenbie 1o the phove terms, plesse sign and retum the deplicate copy of this leter
Thanking you and aasuring you of a greal learning experience,

Y ouery truly,
For Dalumanies G | Serviees Linmited,

4}‘1_" J—

COORDINATOR

- Samjay Mulkilar I
(F_Amaciate Vice President & Head HR, Nashik  NSP11 3 L 11e Bing, Ramraa Destms

v

TR e i ‘I"lhll. u.ihii"d!.-l.."

I agree and accept imernship under EPP a1 4 trivee, voluriefh and without e uilibd Miluence, on the term
mantioned in the shove letter and will repont for mining on

—

INCH PRINCIPAL

Signature D hlm“mmﬂ

DATEMATICE SLORLL SERVICET LIMITED
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ﬁ ICICI Bank

FRIATE AND CONFIRENTIAL

Holotemnce Mo, - 1384050340
Apphicant ID - J688631

O -Maw-203 1
Pagare Aatana Dig
Uear Pagare

W take great pleasure In exdeanding an offer 10 you for being & pan of ICC| Bank

Plitama fand encilomed e o offer lethar,

Fleasa quole your reference number, which s appescing on the top of T lefter for off

futwre cotfes pondence
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MAHADEV AGENCIES ,NASHIK

TO WHOMSOEVER IT MAY CONCERN

Tmlunmmumm@mid.hmuﬂ— is associated with us

for the distribution of emergency mmﬂﬂlfm-dllul products.

prCIPAL
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33/34 & 1/27W4 | First Floor, Gole Complex, Gole Colony, Nashik-422002 (Maharashira)

Phone No.; +81 - 253 - 2577750, 2580436, 2315151
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Chopda Autowheels Pvi. Ltd.

Plot 22/6, Upnagar, Nashik-Pune Road, Nashik. Phone : 0253-241 1000
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TO WHOM-SO- EVER IT MAY CONCERN

This Is to certify that Ms. SONAL GOVIND WAGHELA. Daughter of Mr. GOVIND
WAGHELA. Work as CRE/HIRISE OPERATOR. In our company khushi Honda
upnager. From 10 saptember to 10 april. With our satisfaction. During shi's
working period we found her a sincere, honest, hardworking. Dedicated employee
with a professional attitude and very good job knowledge. Shiis amiable in nature
and character is well. We have on objection to allow her in any better position
and have no liabilities in our company.

Her basic pay is 9000/- only
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SMEHAL RAMTEKE
RECEPTIONIST
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Inspire Infrastructure

GOVERNMENT OR PRIVATE CONTRACT - TENDER CONSULTANT AGENCY

- MAHARASTRA - NASHIK
Kot EMAIL 1D CONTACT US: +51 5403603390
te: 10 - 01- 2021
Letter of Appointment
Dear,

Miss. Kajal Janardhan Waghchaure

with reference to your application and subsaquent interview with us, we are pleased Lo

Appoint you as Executive of Data Operator {EODO) in our organization on the
following terms and
Conditions.

Date of Joining: You hlvejuinadusml"-m-lﬂli.

PMace, but during the course of the
f anywihens to Serve any of the
, &t th- sole discretion of tha

Place/Transier: Your present place of work 4 I'L
Service, you shall be liable to be posted
Company's Projects or any other esial
Management.

. Total Fixed Compensatig
Subject 1o your BCCELF Y wll oo L
The breakup of CompenSation

Onily) per month
ftachrment for details.

Variable Pay: You sould Bk

_ poEntive Prgram
And would be elig O MARLE
(85% Plus Accu

me .'_F_ _TI l-' -IW ﬁql‘l'
fEIﬂt‘t‘tht k| i

Feehing then aftesl
Balow £5% No Amgl
Mearithly Salary

jx months. Based

y in written after
ated with sewven

1 your services are

On your performance yOUESS
six months, During the
days’ notice on either

. rﬂundsatﬁfmwmﬂngm P O pd in the present
position and nnmr.-nmnm:nuttnnnamlr .
side. Absence

take up any other emplayment or ml-nnmant or any office, honorary or for

consideration, in cash or in kind or atherwise, without the Prior written pérm f_ﬂ&:——'
Company.

For leave you must inform before 2 days in written application. M5 PATe Late Binty Aamwac Deshrmukn

Arts & Cumenerce Maila Mafmvidyslsys
1. You will not {except in the normal course of the Company's business) wﬂﬂﬂlﬂﬂw.m
Article or statement, dellver any lecture or broadcast or make any communication to the
Press, including magazine publication relating to the Company's products of Lo any
matter with wh Eu;-mpanr may be concemed, unkess you have previously applied
rmission from the Company.

-smmmﬁﬂmmﬂum Opp Rajmata Jijsu Liemational Swimming
v ook Beindybos Callagacisshyk Rosd, NASHIK PIN COOE: 421101,
S0 fasd Weaas Poed - 37 131
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Inspire Infrastructure

GOVERNMENT OR PRIVATE CONTRACT - TENDER CONSULTANT AGENCY
5 MAHARASTRA - NASHIK
oiitian EMAIL 10: jnspirelroof@amailcom CONTACT US: 491 5403609950

2. You will be required to maintain utmost secrecy in respect of Project docuiments,
Commercial offer, design documents, Project cost & Estimation, Technology, Software
Packages license, Company's polices, Company’s patterns & Trade Mark and Company's
Human assets profile,

3. You cannot make any type of compliant in legal/Labor court agents Compary.

4. You will be required to comply with all such rules and regulations as the Company
may frame from time to time.

1
5., Any of our technical or other important infoEnation which might come into your

Possession during the continuance of your jog with us shall not be disclosed
divulged or made public by you even thqlg.q- '

8. If &t any time in our opinjon, :
performer or guilty of fraud, dishao
indiscipline, absance At

services may be termmingtes
permission the compa

Wih best wishes,

Regerss, % v om
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Waghchaure
Executive of Data Oparator (EQODO)

1QAT® Co-ordinator N.5.P M Lete By Ramrao
M5 PN Loe Bindu Rammeg Desfirmmks Arts b Commarte bahis Manpad v ims
Artg & Commerce klasks Mahavedyateys Jail Road, Mask Roat-424109
4l Hpad Wosis Rosd - 433 100
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Pool, Bahind Byico Collags, Mashik Rosd, NASHIK PIN ODDE: 422100, MAHARSHTRA.
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Subject: Permission to organise a lecture an opportunities for women in recruitment
In Police department

Sir,

On the occasion of the world women's day

I would like to organise a lecture on Job opportunities for women in the police department
it i likely that a senior police officer may be 3 TesOurce person. It will definitely be 2
beneficial activity for the girl students of your college.

I, therefore, request you to allow me 1o organise the said lecture in your college. | will
personaily come to you and discuss the day and time of the activity.

| look forward to
SEEINE yOu S00n,
Yours faithfully,
L
I
Wity Events Jil'?-_'-.c._ H-m-ll-j't,-l.-d..t‘.r
Suhit Ostwal =

N.S.P il Lats By Rammpn Deshumich
Atz & Comrrarce bamlis Mauradysine
Jul Road, Nesik Road-477101

-'?“.f..‘:;'.ﬂ‘!ﬁﬁl?'ﬂdruﬂ

ki g LT THT N

i
T AT ¥ig e
! "ll..-_



o=

IGAC Fﬂ-ur:linnur

MNAPFWS Les Binge R Desnmyah
A & Coenesaror batdn Vben sesty ginys
Jafl Boad Meas Rogsd - 433 100

INCHA RiNCIPAL
w5 2 Wil g 1w Byeon Prian Cepneraer
srtn B Coarnneargl bty MsAae pRiE

Jadl Hpms -..q:lilnld-l'h "%



SIMCE 1555 . :
e Eaide . gemer g, dEde, ifbedte - ¢33 90 IR - 0253 - 2436951

This is to certify MISS. Gaikwod Neha Sunil is working in
NEW R. M. JEWELLERS

Thank you
o

New R. FI.-I Je ﬁeH ers

VRl
¥ Co-ordinator W
INC | . _
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WRITER

INTODRMATION

P h-Mlar-1%

Shubhangi Aringale

Arngale mala, cilahara road, nashik road, nushik
Nnshik

Maharashira

Pear Shubhsng,

Thank vou for your iierest in working for Wter

Furiher 10 our discussion, we are pleased 10 offer you cmployment with “Writer Husiness Services Pyl Lad”™ as
Associale” in Grade *M-T" posted a1 “Nashik", ¢ffoctive "20 Much 019" on the fallowang employment terms

& ol

| You will be entitled o meceive on ennual UTC package as per erchmed Appewdre A", aubjecl b0
Profcssional/Incoine Tax and satutory deductions as spplicable

[

The offer 15 subject 1o salary verification of your present/Last employment, recerpt of satisfactory relerences
and you bemg declired medically fit in terms of our Company”§ preseribed medical examination

1 Probatlonary Prried: You will serve a probationary period of si (D) moaths  Your will be confirmed in
VO aPpEIAmEnt in wiiting on successfal campletion ol the saul probationary period. I your performance 1s
nod satisfactory during this period. your probintion will contimuc for a further penod of there (01 months Uin
completion of the probation period, till such time that you e mrtitiated 10 writing about yout confirmation.
you will be on prohation, During the probationary period, either party may jerminate s appoistmem b
giving fourteen {1 4) days' nohce or payment of gross galary in Hew thereol

4 Motice Period / Separation of Employment: ©On conlumation o yous appointment, either pamy may
rerminate the contract of employment by serving 10 days days” notice in writing on the other or payment of
groas salary in licu thereof. Additionally, the Company reserves the nght 1o extend / reduce the motice period
w1 the extent it deems fil, as por buuness exigencies |/ organtrational requircmonts, al any time dunng the
tenure of employment.  The Company rescives the night 1o recover the cosi Incurmdéd related Lo pverweas
trasning of overscas irade related meetings paid cul dunng the last twelve {12) months prior 1o the notice of
resagnation / rmination.

& The Company reverves the nght 1o change your job function, dutes or place of work as per the redquinemcnis
of the Buincss o CsOMCT Foquicments ot any hime donng your cmpioyment and [ or require You e CarTy
out sesvices for any subsidiary of retated Company without adversely affecting the cmoluments bemg pad W
Vil

6. The job offer ix made relying upon the informiton furnished and representation made by you [rom nme b
lime. 17 sny decluration given or information furmished by you'to the compuny proves to be falsc or i1 you
are Tound to hnve wilfully suppressed any musterial mformation, you will be able 1o be removed from yervices
without any notice or compensalion whatsoever
¥ our apperintmenl would be subsect (o roceipl and ®uilication of Uw [ollowing documnls which nead to b
subrmatted st the time of juining

o  Reheving letter from current and last employers

b Salary Shp/ Certification of the lggt employes, & applicable

¢ Testimniald and cxporiogor © ALCs previous employers NCI
d  Two passpon sme : ~35x 45 om. color Mﬁﬂ%ﬂﬂrl e If-fln_u el
—— - J " Aute Com & S0 Manie Mabhawdyalays

Ji| Rpan Mashs Rogs-402 100
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e Qualification Ceruficates (Graduation | Posi Graduation | Certifications, mark sheet mnd passing
certificates)

 Proal of permanent address (Copy of Passpor) Driving License / Raton Card / Electneity Bill / Bunk
passhook, / Andhur card [ Voters 10/ Panchayal centificate / Grun License / feave and hicense agreement )

g Proof of date ol birth (copy of passport / Birth certificate or Passng cenificate of Class Xih / 550/ School
Leaving Certificate /| Andhar card / Panchayat certificate | Army service book)

h, PAN Card photocopy
1 Valld Visa ! Work permit (if applicable)

In case you are upable 10 provide amy one or more of the documents lisied above, please contst our HR
represcniative with regards 1o the same

Please sign the duphcaie coy of this letier as an acceptance of the above teti apnd conditsons along with 8 copy

of yout resignation letier duly accepted by your currend einployer and retum (e same o us by 3202019 Lalmg
which ths offer stands withdmawn,

We welcome you 1o the Writer family and wish you a Jong and mutualiy heneficial association with us

¥ ours Sincenely,
fisr “W riter Husiness Services Py Lad™

A
ﬁlm&fﬁﬁﬁ‘ﬂhmﬂ?

Acceptance of Ofer

b, S ) . mgree 1o sccept the employment on the tenms and conditions montiomed i1
tha jottes 1will ropont for my duties on of carlier. | understand that my employment.
of whatever nature, is subject 1o the terms, conditions, policies and procedures of the company, as applicable

Sigrstare;

[dan

; A Dpahmyjos
Ary. Come & Se0 Mamia Masay dyataya
Jai Road MNashis Soad-422 101
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WRITER

I“TDEMATION

ANNEXLRE - A

e - — m —
(Mame | Shubhangs Anngale |
. Location Mashik |
jomde | M-T — -
| Designabion | Assocaite S .
Amount Per Amount Fer Annom
Sr.No. | Particulars - Month (INR} (IMR)
— |FIXEDCTC =~ ~ -
1 Ranic 3804 45648
. 2  House Rent Allowance 1902 22424
|2 LTA MT i 3804
4 | Education 200 | 2400
. 5 | Pervonal Pay 1287 | 19444
| f _GROSS SALARY (A) *510 | 114120
; 0 ¥ 1
. T Co. PF Contrilntion N 458 5472
. & Gratuity (64 4.51% on Basio) 18y 1196
L9 [ESIC (@475% on Gross Salary) 152 S
10 | Bonus ] 9131
| Group Mediclmm Policy 61 756
TOTAL COMPANY
P2 CONTRIBUTION (F 415 IHISD
LA - | FXEDCTCATE = (€] S v | s 143100
Lo
*- Payment as per Payment of Gratuity Act 1972 -

** - Puyir 2ol as per Payment of Boaus Act, | 964
*** - Group Medscal Policy - for an assured sum of Ra.2,00,000 for Sclf, Spouse & 2 Dependent Children (uplo
the age of 23 only) ps per the terms & conditions of the Insurance Company. The premium pald annually reflects

i e 11

above,

IQAC COORDINATOR
NSPM s Late Brodu Ramian Deshmusn
Arts. Com 8 Sci Mahils Manavidyalaya
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Joining Date: 16/07/2018

To

M, Amrapall Waval

Add : Sal Shantl App.-2, Flat No -2, DGP Nagar 1, Nashik.
Tal - Nashik, Dist- Nashik,

Maharashira

Suly: Letter OF Appolntrent

Deai Mr. Amrapall Waval

Hﬁﬂumﬁmruﬂuﬂmﬂ%%mhﬂﬂhnautﬁuﬂh
appoAnt you a1 *Farmer Co-ordinator Officer * With Golden Opportunity Presents.. Soil Charger
Technology, Mashik-422101.

1. You will be working with the SCT Service team At 5oll Charger Technalogy and will report to the
Assistant General Manager [ AGM )

2. You will be on probaetion for @ period of Fout Month after which the management will review your
performance. It your performance, abilties and commitment are found to be good and deserving your
W#lhrmhﬂhwluh:mmpﬂMhmmmm
m#ﬂmhmwmmﬁumhmmﬂmmnﬂuum
ey,

1Mmuhm:dwmum-h¢mﬂﬁmﬂwumhmmmﬁmhun

period of three days can iead to inltiation of disciplinary actions and termination of your service. ‘i
1o

4. You will not either during your employmaent or subsequently divulge or utilize any confidential - -

information belonging to the company and shall maintain total secrecy of the company date and

information, which you may come to now during the course of your employment with vz

NSPM & Uity Bindu Ranwan Dashmukh

5 o Lals BamQu F it an D i ity Lam £ 50 Baria sty gmys
Arts G % GE Hm'h““'vﬁ:ﬂ““ an Fnad Mastih Foad 422 107
R e ik - aER e



(Q.ﬂ Opporcanity

Diate

5. You shail not undertake or engage yourseil in any butiness directly in compettion with the company
or jain the services of any direct competitor to the company Immed|ately and for a period of five years
from the date of your lsaving the services of the company for any reason whatsoever.

&, Yous services may be Lerminated with ong-month notice in case there is no sufficient work flow or
othar axigencies that are beyend the control of the Management. In all the mattars, nat el i omed
here in, you will be governed by Service Rubes and practices of tha Company in force from time to time.

7. The company reserves the right to terminate the services with immediate effect on basls of poor
performance and on ground i indisdipline. in it s tanices, The compaivy & ol Ralsie Lo pay any salary
towards notice pay-

8. You will be bound by the rules and reguistions of the company with respect to attendance, leaves and
arry frequent leaves. Late coming/ poor attendance will impact performance and eventually your
carser. Your leave must have the approval of your manager, You we required to comgly with all the
palicies 31 rommunicated to the asociates of 5ol Charger Technology from time to time. These poticies
are available with Soll Charper Technology HR Departrent.

9, 50l Charger Technology shall not be responsibie for personal indebledness or othes [iabiities incurred
by you, during employment with soll charger technology. You undertand and sccept that you shall have
no althority to pledge the credit of soll charger technology to any person or entity without soll charger
technology prior written authorization.

10. We st Soll Charger Technology provide our employes's with immense growth opportunities in all
possible learning /Training experience as part of employment with Soll Charger Techaology, and in the
event of you besn chosen for an Onsite work assignment for a short or long-term duration, you need to
serye the company for minimum period of One|1) year from the date of return from the assignment In
view of protecting the company's/cllent's interest.

11. Your services are labbe 1o be transferred from one team/department to another or from one unit to
other units of the company/ with the group of companies anywhere in india and abroad.

12. You shall not use any resource of the company for any purpose mhuunnuﬂthLHlu%
mhh-mmmﬂﬂuwfummhnmln.mtwvhﬂ&-mw at
appropriate diciplinary sction which also includes deducting the expenses from your salary. > o

Ry Branch ofl. Shoo ne -3, Sefiow Paspon Ofice, St Zons ol Mestl Road-L27 1), Kashi,

w
C Coorp : : INCH
L INATOR ARGE PRINCIPAL
v e Buney, Ay NSP g Laie B
By Bren & Sor Mgh A0 Degsion b Ares = Labe By B emrso Deshenygbh
Saml Biiuith Dok HH: Manavioyaiaya b A B S Wb Mahavdyaiey s

L - NTT Jar Road MNazhie Boag-227 101



(i

13. You will be subject to policy rules and regulations of the company i force From tirme to time and
such changes in the rules and regulations which may be made by the company as desmed fit. violation
of rules may be subjected action which may incude termination of services,

14, You are not allowed to download, copy, and duplicate any unauthorired software, games, proarams
and attachmants on your systems while working with the company,

15. Reference checks and pre-smployment checks are done for all empioyees of the organieation. in
case. |t has been found that you've criminal records Jinduigence in Drugs & Narcotics sbuse, the
company will terminate the services on grounds of misrepresentation of facts and indiscipline. You will
nat be eligibie for any severance package [yeparaton allowsnces in these cases.

u.hﬂunmﬁvmrmruhnmm:ﬁ?mﬂﬂmwhmmhﬂsmmmunm
Eive a notice period of three months or salary in liew of the notice period as per the discretion of the HE
w.mumﬂhﬂnmwlhﬁﬂmrmmhmmw
notice pay to the employee at the time of the relieving.

u-mauﬂmmwuwmmmmmmmmmum
of the same may call for the Immediste daciolinary action.

18. Your appointment with Soll Charper Technology ks being made to you in good laith based on the
information and the Particulan furnished by you regarding your qualification, djjz , enpeiience eic., in
your application for employment, Should any of these be found to be incorrect, your employment |s
liable for |mmediste termination,

tmmtummmﬂhmm.mmsummmwm
actions as may be deamed L

We hope your association with our company will be professionally challenging and mutually beneficlal,
We shall appreciate if you sign and return the duplicale copy of this letier conflrming your agresmant to
the terms and conditions of employment.

This agreement represents the entire agreement of the parties and il supersedes ail prior staternents,
discussions and understanding and may be amended by a writing signed by both the parties.

OORDINATOR
MSPMS Late Bindu Aamrao Deshmukh
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Joining Date 16/07/2019

wdll g
prabation for a penod of Four Maonth aftrt wihich the managemsm
mrﬂl‘w4 alsibties anvd comimibment are Tound 1o e good and deurrvng o

employment wil mmmmmvm-mncmhﬂwuanu
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: from work/ training for & consecutive
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e subject to policy rules and regulations of the company in focce from tirs 16 fim nd
: ..MWuﬂmhﬂnhm-mum

TJ hﬂ-ﬂm-mmﬂnﬁdiﬂhﬂlﬂmmmm
and attachments on you! systerm while uorking with the company.
ﬁMMﬂMMIIMMI‘MHHMH

ger Technology 1s being made 10 you In good

; _.'_I-.-:I.i.iaiﬁlti.-.I!,_-._;.'-.-'.-_ R
" Sl _:.I_ 3 il B o

Thich agreement rejaresents the entire agreient of the pariees and € wperudes 2l prior tatements,
discusaions and understanding and may be amended by & wiring gned by both Thee partes

We with you all the best.




